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The Employment instability of current employees should be related to uncertainty of switching
job for experienced ones. Therefore, the researcher would like to look into the influence which is
taken by Job Insecurity after verifying Job Instability Recognition through employees and
identification of the level into Trust in organization, In particular, for the employee who is working
in a catering department and expected to be ranked highly among tourist companies concerning
Job Instability Recognition. According to the result of a tentative theory that Job Insecurity will
effect negatively to Trust, conversely, it does not give any considerable effects both Trust in
colleague and company. It just turned out that the risky factor of their dismissal could come to
a substantial consequence to Trust in Superior. In this regard, a study shows that there isn’t any
relation to Trust in colleague even though there is the cause of being fired In this sense,
employees can assume that a work evaluation or relationship with their superior, who work
together in the field, is related to the risky factor regarding their dismissal. In other words, it
turned out that there was no difference between regular employee and non-regular employee in
the matter of Job-Instability-Recognition.
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