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| Abstract

The purpose of this paper is to examine the relationship between job satisfaction and

organizational commitment according to employment types.

As a result of this study, firstly, while there is a significant difference in the job itself
satisfaction between regular and contingent workers, there is no significant difference in the
organizational commitment between regular and contingent workers. Concretely, a job itself
satisfaction degree is higher in contingent workers rather than in regular ones, and the level
of organizational commitment is no difference between regular and contingent workers.
Secondly, there is no moderating effect according to employment types in job satisfaction
influencing on organizational commitment.

In addition, there is a partially difference in the job satisfaction factor having influence on
regular and contingent workers’ organizational commitment. That is, it is confirmed that the
satisfaction of job itself in regular workers has influence on organizational commitment
positively, and the satisfaction of job itself, promotion, and supervisor in contingent workers has
influence on organizational commitment positively.

m Keyword : | Employment Type | Regular Worker | Contingent Worker | Job Satisfaction | Organizational Commitment |
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