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Moderating Effect of Employment Types in the Relationships between Employment
Relations Characteristics and Job Involvement in Hotel Corporations
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The main purpose of this paper is to examine the relationship between employment relations

characteristic and job involvement according to employment type in hotel corporations. Using
data from 238 employees from hotel corporations, this research shows the results in the below.

First, there is a significant difference in the employment relations characteristic(employment
security and peer relationships) and job involvement.

Second, the employment type does not moderates the relationships between employment
relations characteristic and job involvement.

Third, employment security and peer relationships are powerful factors to predict job
involvement in both form of worker.
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