Mooicido] S8 mE Bl XPoLE U xxiZelnlo] 2o

st A1 EZS4Y Wine & Dining € SAle2
Relationship in Teamwork, Job Satisfaction and Organizational Commitment according to
the Type of Self-leadership: Deluxe Hotel’ s Wine & Dining

A
AZRAYS sdHE

Yeon—Sun Kim(kysun3113@wkhc.ac.kr)

AT AZAHol Yt A0S, 2ABY] WAL JFE WIS Aolth 2 R 24
SAste] 2008 108 1URE) 259744 Mol NP EF 599 wine & diningo] 2Fel2 & A
£¢ o e HES MESUON I 5 3658 A0 AL

o

T 2% AZUAY PATAE W2 AdR A dYd) f% F%2 AT, g9 3
TER ZAEY FA TS viAh B AME Az HY A P e FF= v]X
] &gkt

2 A7 NS 5HED wine & diningol 2F3 it ALENA Azt e &L
BA0E A5 dzrife] T, AAVEH 22 8ol FAH EAE A & Urks o)

L ER ole ¥FHo2 wAVEY 234 9L WANT T & Uk

N_ln

o

W 0| ¢ | MImACKY | YR | WABAT | XIGlATIR | 7N A IR |

This study is to find out influences of self-leadership on team-work, job satisfaction and
organizational commitment. To research and analyze, from October Ist to 25th in 2008, the
questionary distributed 420 working employees in wine & dining five star hotel in Seoul, then
used for data analysis 356.

The results come up with; First, behavior-focused strategies and natural reward strategies
positively had significant team-work, and also team-work highly had significant job
satisfaction and organizational commitment. Second, there was not showed up any significant
relationship between constructive thought pattern strategies and team-work.

The implication of this study is that if hotels provided self-leadership training programs to
employees working at wine & dining, those would have increase self-leadership, positively
effect employee satisfaction and organizational commitment. Ultimately it will bring positive
effect customer satisfaction as well.
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