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Abstract

This study has three primary purposes, firstly to identify how leader’s personal characters
influence to his/her transformational leadership, secondly to find how transformational leadership
influences to innovative behavior, finally to explore how organizational cultures moderate
between transformational leadership and innovative behavior.

The first part of the study, based on literature study on transformational leadership, provides
insight into what are antecedents, moderators and dependent variable in transformational
leadership. Firstly, leader’'s personal characters are selected as antecedent variables such as
extroversion and self-efficacy. Secondly, innovative behavior is introduced as a dependent
variable. Thirdly, two types of organizational culture are considered as moderators between
leader’s personal character and leadership

In this study, a comprehensive research model and hypothesis were empirically tested based
on data from three types of questionnaires involving 663 employees in Korean organizations. In
order to test the hypotheses, we have used Structural Equations Model (SEM) from AMOS7.0.
In this analysis, we have employed raw data as it is instead of correlation matrix or covariance
matrix. We have tested hypotheses by examining the significance of each path of the model, and
gone through the process of testing the goodness of fit of the model itself.

The results of statistical analysis show the following. Firstly, one of leader’'s personalities,
self-efficacy has positive effect on his/her transformational leadership, but extroversion does not
have positive effect. Secondly, transformational leadership has positive effect on innovative
behavior. Finally, there was not any cultural moderating effects between transformational
leadership and innovative behavior.
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