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Abstract

This research explores the impacts on the recognition of organizational justice for public
employees organizational citizenship behavior during the public-sector reformation. Research
results are summarized as follows. The first, the job satisfaction and organizational citizenship
behavior of public employees relate with procedural justice, interactional justice. but distributive
justice not impact. The second interactional justice relations impact organizational citizenship
behavior. The third, job satisfaction does the intermediate role between the organizational justice
and organizational citizenship behavior of public employees. These result contribute to the
explanation of how public employees organizational citizenship behavior work in the public
sector reform process.
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