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Effect of Organizational Culture and Self—leadership on Organizational Effectiveness in
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Abstract

This study was to investigate the level of oragnizational culture and self-leadership on
organizational effectiveness and the significant factors influencing organizational effectiveness in
radio—technologists. The dominant organizational culture was innovation oriented culture. The mean
score of self-readership score was 3.35 out of a maximum 5 points. organizational commitment was
statistically significant with age, place of work, relational culture, hierarchial culture, self-goal
establishmental leader ships. job satisfaction was statistically significant with marital status,
realational culture, self reward leaderships, self-goal establismental lederships. these results suggest
that further development should be continued to develop the effective self-readership and
organizational culture to improve the organizational effectiveness of radio technologists.
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Table 1. Organizationalculture, Self-leadership, organizational effectiveness

Variables Number of items M+SD+ Cronbach's a

Organizational culture 3.51+0.43
Relation—oriented 5 3.49+0.65 0.826
Innovation—oriented 7 3.81+0.62 0.839
Hierarchy—oriented 4 3.38+0.50 0.801
Task—oriented 4 3.26+0.56 0.714
Self-leadership 3.35+0.41
Self-esteem/Rehearsal 4 3.14+0.50 0.77
Self-goal establishment/observation 6 3.561+£4.92 0.791
Self—criticism 3 3.45+0.62 0.75
Self-reward 4 3.26+0.57 0.752
Job effectiveness Organizational commitment 13 3.55+0.60 0.863
Job satisfaction 13 3.43+0.53 0.887
* Mean=Standard deviation(range=1-5point)
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Table 2. Organizational commitment and job satisfaction according to subject’ s characteristics

: Organization commitment Job satisfaction
Variables N(%)
M+SD p-value M+SD+ p-value
Gender
Male 122 3.47+0.58 0.034* 3.47+0.58 0.84
Female 68 3.67+0.63 3.42+0.54
Age
(30 68 3.67+0.63° 0.004* 3.41+0.52 0.729
30-39 52 3.42+0.572" 3.48+0.47
40-49 51 3.66£0.77" 3.46+0.63
=50 19 3.18+0.53° 3.34+0.49
Place of work
hospital 149(78.4) 3.45+0.58 0.001* 3.39%0.52 0.037*
clinic 41(21.6) 3.90+0.55 3.58+0.56
Marital status
Marride 108(56.8) 3.56+0.59 0.67 3.51+0.48 0.011*
Single 82(43.2) 3.52+0.63 3.32+0.58

*By the independent t—test or one-way ANOVA test at « =0.05

*A,b Mean followed by different letters are significantly different at @ =0.05

*Mean=Standard deviation
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Table 3. Relationship of organizational culture, self-leadership and organizational effectiveness

Variables 1 2 3 4 D 6 7 8 9 10
1. Relation—oriented 1
2. Innovation-oriented A70** 1
3. Hierarchy-oriented 192*%* | .430* 1
4. Task-oriented 0.021 |.201** | . 785" | 1
5. Self-esteem/Rehearsal 245** | 281** | .266™* |.280** 1
6. Self-goal establishment/observation 170% |.390%* | .259* |.271**| .550** 1
7. Self—criticism 0.029 | .257** | .265** |.292**| .366™* |.366™* 1
8. Self-reward 0.081 | 0.024 |.265™* |.364™*| .502** | .499** | 331** 1
9. Organizational commitment 344 | 345 | 248 |0.102 | .228** |.352**| 0.073 | .180* 1
10. Job satisfaction A29%% | 441%*F | 280** | .144% | .396™* | 537**|.210™* | .355™* |.634** 1
**Statistically significant difference by the pearson correlation coefficient at « =0.01
*Statistically significant difference by the pearson correlation coefficient at « =0.05
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