http://dx.doi.org/10.5392/JKCA.2014.14.10.151

QOIS Ale| EIEOEEQ| XEIE2l0)| O|Rk|[= 5t

T -/ ——==d - OO
Effect of Care Workers on Job Satisfaction on Organization Commitment

USS, BRI
ael) ot

29}

B ATE RYRBALY HRukEe] 2HEe) MAE JFE ASHoR Fostuzt stk AT
S AP E FHEAYG w27 | Ho A ZHSHE QYR TAF 230 S o2 SHEALE HASH
Hom AZgE AQe 14155 BAxtE &89tk ZARIES SPSS 1805 o]8ste] HImiA, A1
SEA YR -test, A B1ARAE AASE BAATE A, 2R BAle A 54T 4754
of mhe 28 Aol ANY 54 F AR AFEA F /194E, TFFeld)] o} 22E0] Ho)
b e Ao etk B4, 2R Bk AN 54T ARE7 WAL A el 2duat
o] AE o] A E HX &= JgHS AT AAY 3N Ay AERtESo] 22 Ed TP &
dko] U= Aoz Yehth ol QURIAIES 22 EY S A3 = AL Al AR st
Rl o) webde owat
B SA0| | QUESAL XR0HE | ZXIZQ] |
Abstract

The purpose of this study was to empirically analyze the effect that the job satisfaction of care
workers would have on the organization commitment. For this study, 230 care workers were
surveyed via mail who were working at the long-term recuperation institutes for the elderly
located in the eastern part of Jeollanam-do. 141 sets of questionnaires were used for analysis,
excluding those with missing data. The collected data were processed by using the SPSS 18.0
to conduct the frequency analysis, reliability analysis, t/F-test, and hierarchical regression
analysis. The results of analysis suggested the followings : First, the difference in organization
commitment based on individual characteristics and job characteristics of care workers was
found to exist, depending on the age related to individual characteristics and types of institutes
and work types related to the job characteristics. Second, hierarchical regression analysis was
conducted to analyze the effect that the job satisfaction of care workers would have on
organization commitment. With the individual characteristics and occupation environment
variables of care workers being controlled, it was found that the job satisfaction of care workers
had the greatest effect on organization commitment. This implies that the extent of job
satisfaction determines the commitment level of care workers for the concerned job.
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