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Abstract

The Police force and other public sector organizations do not like non—ethical evaluation of their
members and disclosure of evaluation results. However, it is essential for survival and growth of the

organization to identify, measure and resolve accurately the non-ethical behaviors of their members.

In this study, the dimensions of police officers’ unethical behavior were categorized as

negligence, personal use, dishonesty, and misconduct of police officers, and the level of those

dimensions were measured. After that, the differences due to the individual and work

environmental characteristics were explored.

The result showed that the level of non-ethical behavior was lowerer than the average. And the
differences was statistically significant according to gender, rank of organization, deployed department
of the work, and the period of work duration. This implied the necessities of education of police ethics,
ethical atmosphere, and establishment of ethical system per differences in individual and work
environmental characteristics. Also, considering the fact that the low level of ethical behavior did not
lead to ethical action in actual and the inherent problem in research method how frankly the
respondents answered the negative self-evaluation, continuous interest in non-ethical behavior and

further systemic research are needed in a dimension of personnel management.
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