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Abstract

In this study, we have developed a retirement coaching model for effective retirement planning
by applying systematic conversation of the coaching technique. A draft of the retirement
coaching model was complemented by the validity verification of experts. The retirement
coaching model can be summarized as follows. The first step, rapport and empowerment(RE),
consists of sharing the image of a happy retirement after establishing a rapport between the
coach and the people wanting to prepare for retirement. The second step, target
establishment(T), consists of setting the theme and goals of the conversation. The third step,
identification(I), consists of developing a retirement plan for achieving the established goals. The
fourth step, realization(R), consists of establishing a concrete schedule and a method of
retirement planning. The fifth step, evaluation(E), consists of sharing impressions during
coaching sessions, which facilitates future action plans.
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