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Abstract

Until now most of the leadership studies have been focused to managers having in formal
authority. However, in the recent business environment, team member should also demonstrate
his leadership. Hence, the purpose of this study has been focused to the team member's
leadership and their leadership effectiveness. In this study, we verified how the degree of master
sergeant’s support can control to moderate the intensity of the team member’s leadership
behavior. The analysis results were as follows: we have found that team member’s issue
leadership can effect on positive(+) way on the audience’s acceptance to the leader as well as
team performance. But the moderating effects of master sergeant’s support on the team
member’s issue leadership and leader acceptance was not significant in terms of statistical point
of view. It has also shown even the negative(-) effects of master sergeants’s support on the
team member’s issue leadership and leader acceptance as well as team performance. Through
this study, we can understand that the master sergeant’s support may impeding the team
member’s independent leadership.
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