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The Effect of Organizational Adaptation of Workers Adversity Quotation
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Abstract

The study examined the adversity quotient to determine the organizational adaptation among
office workers in Korea. Participants were 202 adults who work in general offices in Seoul and
Gyeonggi—do. Data were collected from August to October in 2013. Adversity quotient was
measured using Stoltz's Adversity Quotient Profile(AQP) and Correlation analysis and multiple
regression analysis were done. In result, adversity quotient was significantly related with
emotional intelligency and resilience. Multiple regression revealed that adversity quotient
emerged as the most significant predictor of organizational adaptation. Adversity Quotient
Profile could be a useful tool to measure the capacity of overcoming the adversity and applied

to develop the education contents or program strategies.
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Marriage Resilience 25-175 | 127.04 | 16.77
Yes 108 |53.5 Personal competence 17-119 89.01 11,99
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34 Use of emation 456 | 422 [ 450" [ 126 | 2617 | 759" | 761" [ 643" [ 862" | 710" | 497" | 618" |
(.000) | (.000) | (.000) | (.077) | (.000) | (.000) | (.000) | (000) | (.000) | (.000) | (.000) | (.000)
o 237 | 198" | 341**| 043 | .103 |.348™|.333" | 285 | 251" | 186" | 238" | .163" | .246™
4. Organizational adaptation | +) | (005) | (.000) | (550) | (144) | (000) | £000) | (000 | (000) | €008) | (001) | (021) | (000) |

** correlation is significant at the 0.01 level
* correlation is significant at the 0.01 level
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