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Abstract

The present study is aimed to investigate on the moderation of self-rated political skill on the
relationships between perceived co-workers’ politics and outcome variables (OCB toward
co-workers and turnover intention). The used data for analysis was collected from 375 employees
who have worked for public and private companies located in Jeju. The results are as follows.
First, the main impacts of perceived co-workers politics(PCP) on OCB-C was not statistically
significant, whereas the relation of PCP to turnover was positively significant. Second,
moderating effects by political skill in the relationship perceived co-workers’ politics and OCB-C
was not significant, but the moderation in the relation perceived co-workers’ politics—to—-turnover
intention was supported. Implications of the current study are 1) the casual effects of politics on
OCB was demonstrated, in particular, the results of previous studies which was not consistent
to account for the impact of politics on OCB was proved by the differentiation of research target.
The result will help to understand perceived politics. In addition, moderation of political skill in
the relation perceived co-workers’ politics-to-turnover intention will contribute to expand
researcher area of political skill.

B keyword : | Perceived Co—worker Politics | OCB-C | Turnover Intention | Political Skill |

Attzed - 20154 088 102

=Xl 20154 07 31
s MA™A}: XIM3, e-mall : jicpa@daum.net

THYA 20154 08 10¢

El o>



L

L

oJu}, 7]=A el A

]

[e}

H7lge ZEEN 479
Q8

X

o

x
027, A] AE FE9 Tl

[

soj Ao

o

(political skil)ell & A+

%
)

olzlo|=
ol

=
g

sl
4
E

Lo

Q

tal itk
F2 A 7]l

o

L
L

A

[

T, 22 el A s

°

8|

24 ek AL o

Z2 % %] (organizational politics)
1

AZF em, 2z Qe A

}

k<
hal

L M2

oM A @50l =

Nk
-
Nd
7K
i

o)
Hn

A

B
=0
!
~

)

]

H16][331[38],
o] ool AAA F1%e] zAw e 4

ol o
IA—

]
A

al

WEE At £

}

Eu
gl

oA ¥

=

=

1412te] 77}

13

A

]

s
4

%=

L

ARA7F = B Aol mA= g BA] A

Az el Z ol

U

=K

tHi10I221[421154].

ol
=

EEREEE

74 71

N

_g]

AA]

=

=

14 719
3}

Alell 9o} A

}

pul

Aol A Tk oL gl i

Aol o

L
L

=
T

ol

L

[}

0. O
[SE=1

gt o]

s

!

1
of ofwj gk ut

kel
pid

S
=

= E
.

L
=

oA e

il
01 [e)

R
EER

7_[Lo

A4

L
L

7

3

ZeltH101[45][60]. <]

L

el

3k

i

AR o] Q1A o]

]

nel% Aot P&t
Q1] i}

Aol o



il

©
el

Alel| of

15 No. 9

|==2X| '15 Vol.

welow ua)x|

L

T

7HA71

=2 =
= o

ey
a

T s E WX TR GT VTR W FRIT LT N T
E T M Ao wW KT B XM g Mo ® g 3 EE T PV o ®
I - B T v B R U R Gl NI -1 - ORI S S ol s
PRESEHRAY v R c2Ra gl X 2FSDEZ2UN
ELE I o — VI o) 0 Z.._ Z,f ﬂw_. ~ < dAl,.&l NI ‘m.‘._ ﬂ_ol _A_l S| DU 0 S Z,.ﬁ Z‘.ﬁ
p X BT wF NEEMTemwe ¥EL P
A o= R o DR w0 w = X == w o= (=N S
%A N Mo S K0 gl T o W_H o) o B wﬁ mK N 5 53 100 = RS . oy O ,m@ o
) o = X CN = = o P~ N — TR O ol
%ﬂ%%%%&ﬂ@ﬂ%%eg_%mxn@%Ewmmﬂwoﬁ :.M_ mﬂ,wﬂJaam%ﬂo
D IO =o oy B = = Jl,l = ;oJ.o‘mo‘.vm ‘l[ﬂwﬁ_l =
X 0 — ol N Y —_— — K e = £
T ey s d P 2¥ToE 3 dRPers W SXBETaEF 4
elgeds wEXTEg o &3 gr m ﬂl.mﬂa. iERE
L E N g P EUN g LT gl NE pgRIV e
#ﬁoﬂ%%é:ﬂ&ﬂoﬂ%ﬂ%w@w@%mﬂoﬂ%ﬂ ﬂ%mﬂmﬂwﬁﬂ?eg
) — = _ = — ANGEEAY —_ i = v~ ) Iy
N B TRC S B SR B ol O RNCHN = S S B A G
Lo ok X gl R o o w5 o M W oo T ° RO LH = o T N 9 up
ﬂ]}E%meﬁﬂoU oy o =y o © = X m mﬁJ%M%mﬂéJD
o D T No N S M BRI - TS R Mo dp i B o 2% = b 5, X Do
o T %mmu_.uﬂ%ﬂmﬁrwqor%@ﬂé[ﬂ KRR » T Mg
= N N o T on o) W ~+ WORX gy N R S T A M < = N E o oo m °
w ol o BN oo "N S D NE o N B R0 m —y S % o o T
& o = X ~ i H]W oMK X < X = o =K =~ = mo X - o o &
H s or TR AT AR T oo N R wjp N R B <
FToos MRRIE TUNITRTHT IR P F o o M B B OB R
G I N S T = B G SO e R B B
< ;Qn_ 5 n_mO = Z‘.ﬂ o= Lt =K X = ot ) O_ ‘:.._ o XTE o O# £l Oga ;01_ EO
X R Bp o ¥ AR E T IRl g ® Uk g E R
2 7T TR ATy = G oy oo X
NN RO Ko .miomﬁﬂ_m,ml%@%_adrﬂwfmgﬁﬂo%%ﬂo% o Lo X
= (s I~ il )
T R oT TR oo CH Y L MT TR P X om oo g
XA R mq&,moogﬂowrumm_nh_vuﬂ@ XM N N
%7mﬁﬂ m%@@@m@ﬂr%%oiwﬂ_ﬂ%d..@nb.ﬂmﬁ%ﬂ
#WEW %0 .mMﬂﬁwﬂwoWg%fLH_Wrﬂﬂﬂ%%@&%m_xﬁﬂw%
Sl T R R P BN L
N 5 W ox ¥ PR ETE R, o E el o M T
x T %o kU movﬂo%mmwzﬁ,M%%ﬂ@&dn{mxwwmo1J7|mmiao)
To O 0 I~ LG~ ] o o) 1 o I
mﬁﬂkﬂw n muﬁW@Wu..maoﬁ_]ﬂ@ﬁ%wommﬂn&5i%gamu
iwﬁomo ok .aﬂ.mﬁaﬁb%}ﬂomamuoﬂ?.ﬁ%i%&%%%(ﬂp
W o B 0 o B BMFosrEMELe e
jo BT o E Nl P we e PRl  BEsE RS Txd
= % B R = Mvﬂﬂﬂﬂwmﬂﬂmﬂﬁﬁ%_]ﬂuﬂﬂﬁﬁﬂo%ﬂwm:”,_ﬂqouﬁo
PG KX e Mgtz drs ™ N 21V
W gy ow X RO X O oy g oo B o ooy X R E
1,Woxﬂ E N_uﬂo‘%oAﬂ«iﬂ..um;oﬁoxﬁﬂﬂﬁwﬁizh ﬂlﬂoﬂlx].h]
BOKE g S yuramwmmser T tMEwTow el T omE oy B
7 o o) e . L LR - - R Bw R OB N AN =
O oy = R = < R R R T NG R T LT RENR NT 3l A

T

e

8) %= (consciousness), Z21¢] dJAfol| Holat= Zw}

L

ol

7HA17]

€]

S =
=

ks

3912 91457 1)

p

L

3

o]

A1) ol)g Zu)

ol
=

E]
=



=

H7lge ZEE0 481

PN

A0

rul
—

o|xlo|z
o 7hae Aok

] (sportsmanship)

& A &8 (civic virtue), T4 o)L A}

ox PAHE /2R

gellA ol

(altruism),

w
=

el

Ly
a

el

L

L

}.

S

Ao Wihnr

S
=

]

A
4

x

T,
et ek welA] 1 Aol

o] 2] 35 (courtesy) 2
Ve X

o] $5

<

)
oF

oj

22|

10]
ol

T
A

fe)

s

[e)

Zlolth3]. ol 7+

A

g o]#2 #3Hoptimal)

3}

Az

o 7)o isk ke Ty ge] A
R

shil, 1 A5t 243} 74

[¢)
tH26]. B3} Porter, Steers[59]&

Q1 WRIL6]. ol H o] A

A
AgAZE S Eu ],

0|43} 7]

d

P
1

£
3

°] ol
449

Ll

]
13

A (dysfunctional) ©]

(o)

R EREXE RERS R

3

o

dAle g

ol A%

oll, 7§l

L

=]

o] Fzzo]7] u)

Aol A e ATl T ales

R

E=iXe
p

3ted, 7]

—l;(é

A

AP 7 FE(Level) 2to]7}

=

]

o} el

Y 2

o
RN

1o

O

ol
"
ot

T
m

W, 21 7}

i

6
]

= 5ol

5

7} Al Al AE

=]
A=

1o

i #7 3

o

=

A

O]

o dig B S7F

&

atlen, ] Aol A

2]
S

A €tk 22 ¢l

L_IE

o] Al
A ©a2[17], A5l ek ~Eg 27}

O

Ao

SHAl A eH13]. whebA] o]

[e]

9

T Yol TR HAXA Prow At I v
Maslyn, Fedor[45]> Z2A 2|7} o] xe] H(+)<]

&
el 7k
7F

A
s

A71%

L

L

3

UECERE

?_

=
T
L=}

o]
o

}32 @itk Randall et

9

)
7}

7

=

13
11k3)
=

z
!

storew, wiAdd, ArAd[10], ol

<

0|

€]

o
[42]¢] S Aol A

18

R

a7} o]

[¢
J

Eat
=
.
e
34

o}, welb] FE7E ARl o)e
m|A]
;é]-o

k<
hal

]’7

°
=

3
2T

il
o] je]



]_

o

o

[e]

p

P oleHI. ALE A )%

°

AlelA Arlat BRR1e] 744, AlaL, FEE o3l
(social intelligence) 2]

o

]

T 22 zfol3lo] Sirh AFSA 714 (social skill)

o

[e)
A

15 No. 9
Tz ofefe]

=

=X| '15 Vol,

Q1= aL ATH10I[32][42]. o2t w=¢

R TR R TP W MWW R T H U N T o TN
o) oIVl — = — g
TR NI FIENERSERTgBe oyl by ®@TBE®
LT~ ST = O - B L el Mool NN R o N % o
ﬂmﬁ%%mmamwﬂwourﬂ%_swmmﬂwgﬂar.%ﬂﬂomﬁ%ﬂﬂﬁ@ﬁwﬂ
o= 2 o 0 X o T ~ < K KO oj %o
W © =) S S T = B LS b T o 2w Eour o= = K X K X
%ﬂn%@nmﬁ%xhaozﬂ%%wﬁﬂ%?HWLtm%M%ﬂ%%%@
ai%m.mz@MMW@%W%@ﬂ@h.@.dm@%}%ﬂEﬂ%
Tol X gy N W T RET oo T S RN N TR AW N
RPN ENMLGY T PPN oy MR E R o
TR T EAR ST LR P TR T TE Nk P TR
R oo 5T ~NUEBET 0 %58 Wy oW oy MR KN
._dﬂ,u_/rﬁm_/uﬂm:o@dlgqﬁ,.Jnot,dﬂ@“ﬂamﬂﬂﬂxﬂoﬂoww‘LZ,ﬁoﬁHrMMﬂﬂoﬂoMQ
BT R LR R W ooy LT RE e T
L = XX T o K o o ) = 2 mﬂ%ﬂio_.i
HaBEdEgandpew apsd ol Txwe ™
a o 4 - ° - —
ﬂnbﬂolﬂ..wm,_tju_mowe@.o 7@E?oweEEMxM.mOtﬂw]%lﬂuonEo@ogw
_6Lm}]xﬁﬂﬂm@4ﬁA %o OEX duMd_.ﬂo Eﬁlﬂolbto

Ot LC =0 % UNR~7) zi i OT D.__v A_.E Sl EE - = T
2 M5 2gh®ag T oo W RmF e N E K DY s m g o
RS = F T G ol W X N A N BEAESaNE
e ET e BN TR T Ty M e s Tl 2T L
BV S L e g BT T xR 2 B BN oy WX
frpniTiPaanx b gl ireng TN g0,
SdoNr Eloar s mMENT T Kl HodDBWWDDNRD
B W BN AT P o BT RN W E AR RN s
F R Ly TRTETT TERE rRag ¥ A B g
TP EpEL RN BT EBrr ¥ gg B
o = W om T s T G T G Gl < Jo
Mg @dwmg PTEHT .ﬂﬂ.@%iﬂr]ﬁ%ﬁrﬂa o g
%_ﬂo%ﬂiﬂwﬂiﬂgﬁz mﬂﬂm?ocﬂoﬂ?ﬁﬁ GG
HMagprnadodrdtwLdl ~Fidgelaapzss PI
2T PTG aNns B O£TEURZELE Ty

/o N — ) T B m S ‘oﬂav\ &
K 10— %o o= T c B B K AW
o S oy e o UE R %$%mﬁ§rzourm%ﬂ_: * D
< i i L NPV I < A S - S
T Mgz BT asSidfadmawldd @
o MU ETN R X P T E s ereite s B g <

- . Y o -

h x._.m&wb%%ﬂﬁﬂ%@ﬂﬂmﬂammﬂﬁriaﬁﬂﬂiﬁ%&r%
¥ g ErERgT RN gy o B e d et oW
= @ EF LT rg N PEWITLL EEERCE a5 Py
o ﬂ%ﬂ.ﬂ%ﬂm&ﬂ%@ﬂﬂ.%@mﬂoﬂ%,ﬂﬁoaﬁi&rmo.l
g NERERETR DT N e s W T E SR TR R
ﬂ@Wu[r%ﬁHaﬂeumﬁgﬂ@ﬂm{ﬂ%mgﬂ@ﬁﬂ%ﬂii
BELTTETARTE TN Erwg % o5 S0 g o
LR a W o w SR EEXE S MNTE TR
) Moo o o N B T oor M M N R E M R TR P B

o

L
L

Hol o] T XA 7|4 2HET}

2
=

2 710
o A ALEl A 7]

25 (ability of emotional

3l
i=

=

l—zé 3}

e

=

ol #5353 gk
=]

=
[¢)

1

]

REs

)
utilization) ¥} -F-AFSH 74

]
(social skill)



E2 ofefle) 7Hd

d 7|29 =HE1 483

x
A

JFeol ks Soltt.

X

x
S

[

—

1
HAr}. olelgt =]
FAHoR AXH 7|&o] EETE FE

ojzlo|z
7Hd 3 ZAA 7]
A MA

=4

7NN
(s}

=0
e .

14 710l 3

tol FRoke] 2

3l

8

O

[e)
F

YA}
%]

KR

Al e} whde],

=
=

B o
FaAF)7) 8 B ARDEL AL, Al

1

R

ahA FeH101032][42]. ©l

S

tH101[22][421[54]. 2= AAE 71450
7k

W5 Gt Zof

KR
=
=

o

FROM O R o R N
<o o o ié.a_ﬂ” B = o B
Nk o O g0 NI H v Heimmdl
M o w N X % om mﬁ 8 T B o
Boxoo ° MR s |0 BTy Y
ﬂﬂﬂﬁmﬁioﬂoo[t wmﬂm_ﬂo
il e O G EET
w N o o 70 X
T oo KR o ool o o
TEEEx W il S
R Y oo Bl TGN~
G TR GRS Sy R e
s ﬂ_ﬂ m " N Wﬁ ! M/|§ - 70 o St Ho =
R T Ry = n L ST
iwmmﬂ%%z x Ao PR3
ELM?ROE,@WM wo m__AEdlMﬁT
_._qmoiogﬂllylﬂvlqﬁv I”_”_,u_,_AleTM_IMQ
COIN = K ° =
A A R SMNIR (p- <
M om o o X Mo m MH o "
B B mK N oWy & o = B U th A
Com o o R OB R o %
— oA R W TN o ~ "X
o o R EN M TWPT 8TF PXT YT T B P
& %mxHB%M%Wmﬂﬁ%Mﬁmﬁﬂhﬂhﬁ
= T ETE RN R B R R XA
o o o2 uxﬂdmﬁhofﬂ._&nmoﬂkﬂeol,woyﬂv
N 4 EB o p X g Mok o M
p ™ EEaT ER e oy Ty K g, N
pr ZENIZzEremalNunEr? las
w1 R TN oo W% o i H HH_ 3 _,H ~ x°
~ oo Qﬂ?7ﬁrﬂ4ﬁ Jlﬂ:o%]ﬂuxu:._OtA%
s s X B T St N S~ =o T
T X 8 T o Wﬂ MHM ) " %‘ %o T 7L ~ = ~r J) _Mvm o X 7L
<o N g _ = o — = 0 NXow
0 Y xR ® w0 KB S g
RS- T N s e B S A G M =
TW SR wEY o, Ny EFRTRE XN Y
My ERRbklogltop Xz ETY IR
o WS 1 o| S8 mo X = ~ Nd X o I
EooL e LR RN R T s Koo T
TE sl ey Skl BTSSR B Sl
T P 2 X g g m«ﬂuo_axuﬂmﬁ%_x%%ﬂy4%
PETEIRWETT R p NG T T O o N
W AR B E W o R MR R o W o KOG
. 8o B o B T g g B B 2w
My o N mo g G < o % ol N KN B
R < B L S T e T B U B
w4 H N8 W BT M M RMRK FER B O T KR A



484 SHREHIXSHS|=EX] '15 Vol. 15 No. 9

242 Aushn 44 A5adnh F 3099 484 =4 2L Beye] Fusgith LE WS Likert 54
& ol G5Vl AEAE dedon], 58 AR 294 e 5ol 29the sy

= =
HEA g BYAT SHE B THE AL F

DRLEXE T ERENE REEE S e
S Aund, ATERe] AMe W 162
o4 1468 (74205 oA dAle] ]

(52 6%),
]

oA ETE Tha =okvh A% 200 10578 (34.1%),

3000 116(37.7%), 40th o]/ 878 (282%)=  &<1¥

o dze 2§ 2 sdn2dy 256”1(831), T5d

9 FE71E 52%(16.9%) 0. = LER T

B 1. ZAINO| 917 S7X 84

3= HE HIE(%)

" uys] 162 52.6
0N 146 47.4

20CH 105 34.1

e 30cH 116 37.7
40t} ol 87 28.2

AO{

= iﬂjl 256 83.1
ST 52 16.9

st 308 100.0

S

7] 918 dgES Akt AS nlsh([29], Ferris,
Kacmar[24]ol 9J&l] 7§ad 623-S & A 52 2
a

A BrFEOE £t 2

[¢)
AU Aven g% .

Oragn(1983)[53]¢] # =oll A= *o“} 2 ERAe] =

XW e BT TR glo] FRAe B
ol el m=

5 SAeke] BasT.

2 wyaz e EHE"]”%, A
Spector(5]9] 32 Camman et al.[15]9] 1Z3-S
7tk F 4w o= AT AXE V)ed
e 2ASRE HE Bl A FEE S dAkete
o= 28] ZXA Tzl diE Hrtolth &
Ahearn et al[7]] 9]3] e 623S 2 A=
A A FAste] &8-8191 Tt Ahearn et

8 e SAETE 4AH J%e] ojg

o]w, Brouer, Harris, Kacmar[5]2] AZAT-Z 3

=3
3
2

bl
i,
N
B\

>

2 rlo oo = v

= 2 o
o

ol

1
bl
|.|-|
[e]
m
o
0x
g
=
Hu
%

girﬂ
S o oE
[e]
g onor
B oox M
8o o
‘\’L"“JN,
o
>
S
e T E
o
i)
=
=)

4
ol
" ofl
o
ol
i
ta
i
I
o
tlo
oft
>
o
=
Mr %
ol
9
¥ Me

A E-5-2 (principle component analysis) ¥ 2 13|
(varimax rotation)ol] 9]3l] o]Fojx|iL 9lom

ToME FLE S 3l ol Fol Atk HA] Al
Ao} #HEsle], 7]EATANM 271 2R (initial
eigenvalue) 2} A n 37 F 142 (rotated eigenvalue)
7b A7t whEh Ao)H o2 AN F I gk v

Hua F nfA9) A9, 27 2HA7L 101591 3

2 o N b r2 Mz omy
2 0>
>
o
¢
d oow
oo
N
N
re
1
K-y
>~
ot
1=
)
to
o

& A 1o)d ez e 257H 2919 e
3 Rl AL k. mEbA] 2 AFeAE o5 B
a7 S8l 271 AHAE AASALH, LHFA
(eigenvalue)®] 712 AFS|#Hel AFtoll A 85 Q)

= IO]’\]'OE /\-lzq }oﬂr/]. ;}2%
%4 (communality) 04°]7d, Q915 O}Ek(factor loadmg)
05 o3& 71222 {8314 U:]

f891%
A T e ANEATHHAL & %‘—. A, W
T GaFg nlel o] 4719 aolo® RFEQon

= = o

BE 159 27] afrgie] 1 O] doz FAR1E A
TAH R A AAH Ve 6wl 1 ¢

2 eElen, 27] AEk4.683), £4H26.018%)

2 FIFAE YA a91e] B 29 292 T8
A A A ZH3724, 20639), 3 291 o] €] x=(1.89],
10506), 49 291 FEAF 247 W5(1.837, 10.206)
o2 RIF], g BrdAdo] StuE gl wEi
o B W7k AAA Vs, o1HE, EEAF
ZAAR PSS 57 7|

o
AR 2 28] dhte] Wijlo R RRFHo| o]F A



ol
b
N
>
ox
i
]
N
[
omn
b
>
oo
N
o
>
ra
oz
o
na

o|Zlo|= Al HxIH 7lz2l ZH&E 485

olatar 245 Al ol &l & ATl e 2E QS SAI FAR Al WA FAE
E3HE WEe] wdetdAol FRE Ik Al A 3w QolRAke] WSS AtetH, WA o
SAET] WHLRES Frlehs A 24 2 3 WA aQliate] AAFA Rk 50%E 243t
Q124 datel] A ste] FRHAAG AR B4 =4S Tduae 7heAdel sl Aow F4dka
AA sk A a9l At met A=A 4 oith A1, 3 WA 284k 26018%0]H, FA
S AEAZ S Q7] el B QQEAS WA FARAE 67418%%, AR R WA 2l
Argte] BdgS Adeke 23S e & s Ake] Hlgo] 335925 EelE]o] FUdH o) WAzt
Atk 41%]4d Cronbach’s a < &35t (18], 7] TAgo] v Jlom #lHfltt
T8 ALt Qo)A WA o2 SHEEE= 078 A
|3tk 2427, ZE WQlE9| Cronbach’s a gk 2. A
07 o]Ao= UER} WS o] Al ziao] E5 Qi) Aol E3HE WS I BA9 W s
& ATANE B2 8 BAAM BN 2T gas) g gua) 24 2SI 2a s
8k AR A A (self-report) ZAPEM <13 = (3 )5 Pt ) BHAAE ARG ¥
TR, AR FAPPEE SHHB 7T g welge] guaAng AN SYasel
749 o] o] 3] A4l TS vA= W Eg 2ARAANAZe AAA 7)%=026, p>050) =
F7Hcontextual effects)®] LYoz Qe A4} OCB-C(r=—020, p>060)¢} o] 3k aratA 7} gl= 2
el dFS vA= T (bias) 7Hs/d 0l o7 golg9lon o] A% (=314, p<.050)h= §-<)
ATHGIS7]. o1& AHF-A o= Hrtslr] 918, L 3 A(ne] ATTAT} Q= Ao solHA. 2A
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Lh= CHE MS0| XAl 3F&o= 3st=S sh= ol s=alth .659 .798 .062 126 .050
Lto| b= 7| CIE MEEN SEXE 3oain Lai5irt 471 .672 .076 118 | -.019
Lio| s2= X240 H5tE o|8al JHRIZQI 0|2lg 718 F St .731 041 .830 | -.001 .201
Lto| S2= 0]7|Xo|ct. 812 -.011 .900 | -.014 .044 891
Lto| S2& MAIH EIE At SMiste{n Sict .826 .047 902 | -.005 102 ’
Lio| MAP} LIE 2= 0|Rs O= STt Lo ==0| TRSHAO|CH .644 -.005 .789 -.008 147
U2t HISICHH CHE SAlIM o & 4~ QUCkn MZISict 471 .005 | -.010 | .120 .675
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