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Study on the Factors Working Environment and Health Effects of Contingent
Workers Youth
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Abstract

Objectives: While the proportion of the non-regular workers youth increases in labor market,
the differential conditions of temporary employee are increased. Methods: Research objects were
4322 youth (from 15 to 29) among members of workers who responded to 2014 PSWCI panel
report. Statistical analyses were performed using the SAS version 9.4 (SAS Institute Inc., Cary,
NC, USA). Data were analyzed using frequency test, t-test, ANOVA and multiple regression.
Results: According to results of analysis, youth had differences in youth temporary workers,
working conditions, classification of occupation, working period, and health conditions based on
work-time conditions. Conclusions: Youth workers, policies on working hours will need to take
steps toward reducing working hours and improve a health promoting hierarchy for work

environment.
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2 A 201400l PARAZ DA FellA A
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At 5 H AR 154 o] 3041 wiRke] HPAE
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(SAS Institute Inc., Cary, NC, USA)& A}-&-3]
3

2014 Korean Working
Conditions Survey

Total(N): 50007, Drop out(N): 19444,
> Employ temporary employee: 22171(72.5%), Regular employee: 5871(19.2%), Daily
employed worker: 2521(8.3%).

worker: 319(7.38).

4
Drop out(N): 4648
Person to be excluded K — Exclude foreigner(N): 179, — Exclude Age()30): 45180
3
Drop out(N): 45685
Subject classification > Temporary employee: 2809(64.99), Regular employee: 1194(27.63), Daily employed

12! 1. Research frameworks method
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AT Aol WA B e e 2R oA ke wats o vfg- - Aow Fo
REAL 7 ot §ER oAV WA S ARelH, o]l AR Fal Aol Folg vhaAtel
ARE A AT QeAE A stel A el delel TzARel B 290 el 3
FCIARARRAY, ol §EREE 24 52 288 14 30, £ Ao 54€ thest Lol 11
ARz By acle] BA7L g, Jage £w
AAE A7 e mAw xiEE & 2, SFEHS
= e A SERETEel A8d Jlew ¥ A7 20149 A143) AR5 (Panel Study
SAZE glom, ool ek B A e B of Worker’s Compensation Insurance, PSWCI) ZA}
S 13 ARRA =] £HE T FHE T A AEE o] 83te] AR ZAMY] MR wERWHZA

webd A8 FAEL e 67)

i, Aleld s A, vy, i, Al A

1. General demographic characteristic

(CAPDE &3 S50 4

oA QAH B AgH 2RAe] JUoR gEH

el Fo W 2470(53.14), o: 2178(46.80) S F%

48, A, deead

(E o ofy

(N=4,322).

Total N (%) Regular worker N(%) non-regular workers N(%)
Manager*® 27(0.6) 24(0.8) 13(0.7)
Professional occupation** 399(8.6) 361(11.5) 65(3.5)
Classification Expert and semiprofessional*™** 304(6.5) 237(7.6) 99(5.4)
of Occupation Office workers**** 1134(24.4) 1010(32.2) 137(7.5)
Service workers***** 995(21.4) 442(14.1) 626(34.1)
Sales workerg****** 1059(22.8) 581(18.5) 615(33.5)
Lo 728(15.7) 480(15.3) 282(15.4)
)= 20 603(13.0) 136(4.3) 481(26.2)
Age 21~25 age 1807(38.9) 1038(33.1) 850(46.2)
(= 26 age 2238(48.2) 1961(62.6) 508(27.6)
Gender Male 2470(53.14) 1760(56.14) 880(47.85)
Female 2178(46.86) 1375(43.86) 959(52.15)
 Elementary school graduation 2015(43.9) 912(29.4) 1230(68.1)
Education Middle school graduation 970(21.1) 803(25.9) 236(13.1)
High school graduation 1530(33.3) 1341(43.1) 308(17.1)
Y University graduation 74(1 6) 50(1.6) 30(1.7)
Employee without employees 92(2) 87(2.8) 79(4.4)
Employee with employees 57(1.2) 51(1.7) 43(2.4)
paid worker 2313(50.3) 1599(51.6) 819(45.1)
Job title without pay(family) 25(0.5) 22(0.7) 15(0.8)
Unemployed 200(4.4) 148(4.8) 71(3.9)
Education and Training 1885(41.0) 1179(38.0) 775(42.7)
Etc 23(0.5) 14(0.5) 13(0.7)
1 266(5.9) 199(6.5) 253(14.2)
2~29 3015(66.4) 1829(59.3) 1320(74.2)
Z;mee’ 30~99 681(15.0) 569(18.4) 117(6.6)
employees 100~249 254(5.6) 214(6.9) 40(2.3)
250~499 142(3.1) 112(3.6) 30(1.7)
(= 500 182(4.0) 164(5.3) 18(1.0)

*. Supervisor(member of the National Assembly, high-ranking officers)
**: Specialist(certified public accountant, doctor, political science research)
***: Semi—professional(Technicians, health teachers, national council, masseurs)

****:. Clerks(trade, administration, secretary)

xrxxx: Service(police officers, prison guards, caregivers, Hai
*REEXX: Seller(car, insurance, shop)

wereex: Skilled worker(vegetable crop, landscaping, logging
wRRkRREX Technician, assembly, simple labor, soldier, etc.

rdressers)

)
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H 2. Frequency of employment classification of wage earners in youngster (N=4,322).
non-regular dayworker Regular
Total N (%) workers mo/) worker xa0R (95% CL) P-value
N(%) ° N(%)
40 hours 299(28.6) 45(12.4) 10(12.2)  244(40.7) 1
Less than 39 _
Working hours hevs 421(40.2) 103(28.3) 17(20.7)  301(50.2)  1.79(1.19-2.70)  0.4999
More than 40 326(31.2) 216(59.3) 55(67.1) 55(0.2)  4.12(2.43-6.99) (0001
40 hours 356(34.0) 85(23.4) 14(17.1)  257(42.8) 1
The hope of -5 then 39 205(19.6) 54(14.8) 11(13.4)  140(23.3) 1.31(0.84-2.041)  0.4592
working hours
mj‘fstha” 40 485(46.4) 225(61.8) 57(69.5)  203(33.8)  1.27(0.88-1.83)  0.5435
1 Days 539(51.9) 131(36.5) 24(29.3)  384(64.3) 1
2 Days 9(0.9) 5(1.4) 33.7) 1(02)  0.92(0.22-3.89)  0.4285
3 Days 84(8.1) 64(17.8) 15(18.3) 50.8)  2.09(1.07-4.11) 0249
Between working _
e ok 4 Days 39(3.8) 28(7.8) 6(7.3) 508  1.88(0.81-4.38)  0.5421
5 Days 29(2.8) 17(4.7) 5(6.1) 7(1.2)  2.12(0.87-520)  0.3877
6 Days 301(29.0) 99(27.6) 18(22.0)  184(30.8)  1.56(1.08-2.24)  0.8617
7 Days 37(3.6) 15(4.2) 11(13.4) 111.8)  1.44(0.67-3.08)  0.9009
NO 12(5.7) 11.2) 1(5.0) 10(9.4) 1
18:00-22:00pm 1~2 Days 35(16.6) 13(15.3) 3(15.0) 19(17.9) 7.6(1.0-60.8) 0.7451
more than 2 3~10 Days 8(3.8) 6(7.1) 1(5.0) 1(0.9)  29.1(1.8-471.4)  0.0699
hours work
E";’;‘z than 10 156(73.9) 65(76.5) 15(75.0) 76(71.7) 7.901.1-56.5)  0.6396
NO 113(31.0) 10(23.2)  314(52.3)  446(42.6) 1
22:00-5:00pm 1~2 Days 5(1.4) 0(0.0) 200.3) 707 1T81EEETOL 00027
more than 2
hours work 3~10 Days 8(2.2) 0(0.0) 25(4.2) 3332)  1.01(0.37-2.71)  0.0791
E";’;z than 10 238(65.4) 63(76.8)  250(432)  560(53.5)  1.24(0.90-1.71)  0.0435

Individual characteristic; EA, economic activity; aOR, adjusted odds ratio; Cl, confidence interval; NA, no answer
*Adjusted for income, age and education
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® 3. Association between youngster temporary workers and working environment (N=4,322).
Regular non-regular o ¥
worker N(%) workers N(%) 20 e el e
Changes in the business No 376(42.6) 506(57.4)
environment 1.68(0.78-3.65) 0.1878
(Technique) Yes 12(13.8) 75(86.2)
Changes in the business No 379(42.3) 517(57.7) 8
environment (Reshuffle)  Yes 10(13.7) 63(86.3) 2.65(1.03-6.82) 0.0428
Other work
222(53. 192(46.4 1
The conditions of such (Male and Female) (53.6) (46.4)
functions (Gender) Male 105(32.1) 222(67.9) 1.58(1.03-2.43) 0.6300
Female 112(39.2) 174(60.8) 2.05(1.31-3.21) 0.0192

Individual characteristic; EA, economic activity; aOR, adjusted odds ratio; Cl, confidence interval: NA, no answer

*Adjusted for income, age and education

H 4. Association between youngster temporary workers and working environment

(Psychological, N=4,322)
Regular non-regular «a0R P-valle
worker N(%) workers N(%) (95% CL)

Complex No 321(45.1) 391(54.9)

work Yes 274(84.6) 50(15.4) 2.3401.53-36) 0.0001
No 50(43 1) 66(56.9) 1

Support All the time 35(59.3) 24(40.7) 0.93(0.38-2.25) 0.2626

(colleague) Almost 2 1(64.4) 150(37.6) 1.90(1.03-3.53) 0.0131
sometimes 223(58.7) 157(41.3) 1.47(0.79-2.73) 0.3592
No 214(58.3) 153(41.7) 1

Support All the time 276(64.5) 152(35.5) 1.05(0.46-2.40) 0.1988

(boss) Almost 38(60.3) 25(39.7) 2.35(1.32-4.18) 0.0034
sometimes 57(42.5) 77(57.5) 1.95(1.08-3.5) 0.0917
No 190(48.7) 200(51.3) 1

Work decision All the time 15(65.2) 8(34.8) 0.82(0.26-2.64) 0.4543

(in my opinion) Almost 152(71.4) 61(28.6) 1.77(1.07-2.94) 0.0494
sometimes 212(65.0) 114(35.0) 1.17(0.75-1.81) 0.9186
No 41(40.2) 61(59.8) 1

Expect task All the time 68(69.4) 30(30 6) 1.45(0.65-3.21) 0.9376

(recognition) Almost 281(62.9) 66(37.1) 1.20(1.10-3.61) 0.0242
sometimes 202(53.0) 179(47 0) 1.40(0.77-2.56) 0.9423
No 166(55.7) 132(44.3) 1

Conceal All the time 22(55.0) 18(45.0) 0.72(0.30-1.77) 0.3309

one s feelings Almost 141(59.0) 98(41.0) 0.97(0.59-1.59) 0.8741
sometimes 263(58.2) 189(41.8) 1.4(0.91-2.16) 0.0381

Individual characteristic; EA, economic activity; aOR, adjusted odds ratio; Cl, confidence interval; NA, no answer

*Adjusted for income, age and education
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1.63(0.94-2.83)

H non-regular workers(+)
1.93(1.07-3.48)
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