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The Effects of Positivity and Family Communication on Organizational Commitment
and the Mediating Effects of Self—Efficacy
between Them among Long—Term Professional Soldiers
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Abstract

The purposes of this study were to check the effects of positivity and family communication
on organizational commitment among long-term professional soldiers and examine the mediating
effects of self-efficacy between them. For those purposes, the study conducted a survey with 241
long-term professional soldiers after getting an approval for cooperation from army, navy, air
force, and marine units for research on professional soldiers from Ministry of National Defense
in 2015. Collected data were treated with the SPSS 21.0 and AMOS 21.0 programs to analyze
the relations. The findings were as follows: first, the organizational commitment of long-term
professional soldiers had positive correlations with their positivity, family communication, and
self-efficacy. Secondly, the study conducted analysis by taking into consideration all the
variables affecting their organizational commitment and found that the fitness of measuring and
structural models was good, that their positivity and family communication had positive impacts
on their organizational commitment, and that their self-efficacy had partial mediating effects
between them. Based on those findings, the study proposed effective implications for the
organizational commitment of professional soldiers.
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