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Abstract

This study aims to determine the factors associated with preparation for turnover in youth

employees, using a data from the Youth Panel 2007-2013. Study population were composed by

17,037 employees and a generalized estimating equations (GEE) using panel logit model was

performed. It was identified that socioeconomic(age, sex, level of education, monthly income and

type of employment) and work-related factors(perception of difficulties in performing tasks

compared to level of education, perception on the Job—Major match, stabilization of employment,

autonomy and empowerment of jobs, peer relationship in workplace) were statistically significa

nt

variables. Based on the analysis, dissatisfaction on working environment or condition might lead

to employees prepare to turnover and it is a series of activities that to improve welfare and find

a suitable job for oneself.
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FII:I

. N(%) /
Variable Subcategory Mean + SD
Age (min=18; max=35) 276 + 3.5
Sex male 9,313(54.7)
female 7,724(45.3)
Marital status married 3,728(21.9)
unmarried 13,309(78.1)
high school or lower 4,325(25.4)
Level of education |collage graduation 5,287(31.1)
university or higher 7,413(43.5)
higher than 250 million 4,003(24.1)
Employment income’ [150 to 250 million 7,965(48.0)
lower than 150 million 4,624(27.9)
Type of corporation non—government 13,729(81.6)
government 3,101(18.4)
Type of employment non-regular 13,372(84.7)
regular 2,418(15.3)
Perception of difficulties |fair 13,199(77.5)
in performing tasks||ow 2,192(12.9)
compared to level of[ .
cducation high 1,646(9.7)
Perception on the matched 13,835(81.2)
job—major match mismatched 3,202(18.8)
o . . |satisfy 7,585(44.5)
Job s_atls_fled 1: social moderate 7,997(47.0)
contribution -
unsatisfy 1,452(8.5)
o . satisfy 8,633(50.7)
Job satisfied 2: moderate 6,702(39.3)
self-development -
unsatisfy 1,700(10.0)
Job satisfied 3: satisfy 10,203(59.9)
stabilization of moderate 5,455(32.0)
employment unsatisfy 1,377(8.1)
Job satisfied 4: satisfy 10,100(59.3)
autonomy and moderate 5,833(34.2)
empowerment unsatisfy 1,102(6.5)
o . satisfy 10,835(63.6)
Job satisfied 5: moderate 5,486(32.2)
peer relationship -
unsatisfy 713(4.2)

TUnit: Korean Won (monthly)
Note: Values are number (%) or mean * SD unless otherwise
indicated. Cl(confidence interval)

2007~20139 % HF A7 tdA F 170378 5 &
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o} #HFEES 1uF o]} 4,325W(254%), ‘A &
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Ao] Ab3] 4 @55 ‘WHE o] 75851 (44.5%), ‘HE 0]
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A7 9] S WEE o] 8633 (R0.7%) = 71 B
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of A miEel wWla] ‘RE(p<0.00l, OR=1653 CI  CI1.786-2510), “E%"<1 74-9-(p<0.001, OR=6.734, CI
134-1972), ‘BT A9-(p<0.001, OR=5115, CI ~ 5464-8300) °]# &HE 3 7ksAde] &9tk A% W)
4121-6349) o4 FHE & 7HsAdo] wokTh AL A=Al glofd whel wls] EE (p<0.001,
He] ol A WO nls] BE(p<0.001, OR=2136,  OR=1708, CI 1458-2.001), =3¢l 7Z-5-(p<0.001,

Cl 1.784-2556), ‘BwkE0l 7-¢
6.019-9.002) o]& FnZ &
o}z—])\-]oﬂ olo{/ﬂ ‘13_
CI 1.845-2659), ‘Brk=e]

],
THE

F(p<0.001, OR=7.361, CI
7hs Aol

=9t 189

=20 vl ‘BE (p<0.001, OR=2.215,
739-(p<0.001, OR=9.490, CI
& 7hsAe] EUTh 49

OR=6.239, CI 4.929-7.898)
e 21

o4 FuE & P54l =

7.814-11.527) ©]4] Qole] g e uAs A4 A7R
9 X3} AL ul 1= 3 ‘vE’ = 5 s =
AREdTE AR N VIS RE (p<O0L, OR21T, o) chaag 241g Faahetk olxkl F$-(p<000L,
H 2. 7 ChAxie] E4of| E 0[Z] FH|Q| xto|: THAZ 2N
Variable Subcategory QOdds Ratio 95% Cl

Age (min=18; max=35) 0.869 0.851 0.889

Sex male ref.
female 0.825 0.696 0.978

) married ref.

Marital status unmarried 2.294 " 1.778 2.960
high school or lower ref.

Level of education collage graduation 1.14 0.907 1.432
university or higher 1.562 1.265 1.930
higher than 250 million ref.

Employment income’ 150 to 250 million 1.701 1.245 2.323
lower than 150 million 5.689 4218 7.671

Type of corporation non-government re]i;
government 1.357 1.099 1.677

Type of employment non-regular rej:
regular 5.042 4.261 5.966

Perception of difficulties in fair ref.

performing tasks compared to level |low 5.939 5.067 6.961

of education high 1.123 0.843 1.495

) ) ) matched ref.

Perception on the job—major match mismatched 3000 2760 3767

Job satisfied 1: satisfy ref.

ool contibution moderate 1.658 1.394 1.972
unsatisfy 5.115 4121 6.349

Job satisfied 2: satisfy ref.

ol \'/Sel'(fpme'm moderate 2.136 1.784 2.556
unsatisfy 7.361 6.019 9.002

Job satisfied 3: satisfy ref.

ob satisfied 3:

stabilization of employment moderate 2'215,” 1.845 2.659
unsatisfy 9.490 7.814 11.527

Job satisfied 4: satisfy ref.

ob satisfied 4:

autonomy and empowerment moderate 2.1 17,” 1.786 2.510
unsatisfy 6.734 5.464 8.300

Job satisfied 5: satisfy ref.

p%ersfe:Ztliinsh}p moderate 1.708 1.458 2.001
unsatisfy 6.239 4.929 7.898

* D0.05, ** P(0.01, *** P(0.001
Unit: Korean Won (monthly)

Note: Cl(confidence interval), ref.(reference)
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OR=1.483, CI 1.206-1.823), ] A

ol p<0.001, OR=1.946, CI 1.481-2.558; et ¢} o
2 p<0.001, OR=3.304, CI 2512-4.346), ¥ 150%+
2 1 eHp<0.001, OR=2.017, CI 1.435-2.835), iL-& A&l
7} 21 99l A(p<0.001, OR=2.174, CI 1.749-2.701),
G FE On] GF ol =) g9l --(p<0.001,
OR=2.266, CI 1.822-2.818), 79| A& X =7t ‘5
2’0l 79-(p<0.05, OR=1.281, CI 1.034-1587), Ab7|2

Hm

Az3o] 2252
=

(o} ) S.=

EA

3, 29 ggel B

OR=2.393, CI 1.762-3.250), ¥<] A&
F(p<0.05, OR=1.281, CI 1.041*1.577)
='(p<0.01, OR=1.574, CI1.140-2.172)%1 73
73 $-(p<0.01,

SEG FOE

CI1.216-2.381) o|& #n&
]

4
o £25% o4 FHE &

=T

OR=0.907 CI 0.878-0.936).

# 7P el w9tk 93
7F54o] Seep<000L,

AE g, A3 79, 4%

T h

A9 F7) ‘85 (p<0.001, OR=1.554, CI 1.229-1.965) o] AL A TR TAHCE foskA] ekt E 3l

T B (p<0.001, OR=2.080, CI 1.513-2.858)%1 7

E 3. 0/% ZH| 00| BE 201 CHAY 24
Variable Subcategory QOdds Ratio 95% Cl

Age (min=18; max=35) 0.907 0.878 0.936

Sex male rei;
female 1.483 1.206 1.823

) married ref.

Marital status unmarried 1.026 0.759 1.386
high school or lower ref.

Level of education collage graduation 1.946" 1.481 2.558
university or_higher 3.304" 2512 4.346
higher than 250 million ref.

Employment income' 150 to 250 million 1.183 0.865 1.617
lower than 150 million 2.017" 1.435 2.835

Type of corporation non—government ref.
government 1.219 0.973 1.527

Type of employment non-regular rei;
regular 2174 1.749 2.701

Perception of difficulties in fair ref.

performing tasks compared to |low 2.266 1.822 2.818

level of education high 1.274 0.935 1.736

Perception on the job—major |matched ref.

match mismatched 1.281 1.034 1.587

. . satisfy ref.

Job satisfaction 1: moderate 0.911 0.725 1.145

social contribution -
unsatisfy 1.147 0.826 1.594

. . . satisfy ref.

igﬁ_ﬁ'fgi)ﬁ:ﬁgﬂf moderate 1.554" 1.229 1.965
unsatisfy 2.080 1.513 2.858

Job satisfaction 3: satisty ref.

i ) moderate 1.246 0.984 1.578
stabilization of employment unsatisfy 2.393*“ 1762 3250
Job satisfaction 4: satisty ref:
autonomy and empowerment moderate 1'281“ 1.041 1.577

unsatisfy 1.574 1.140 2172
. . . satisfy ref.

g‘;zrsfé:z{fggfh?pa moderate 0.996 0.821 1.207
unsatisfy 1.701 1.216 2.381

Wald Chi-squared(22)= 1042.63 p-value= 0.000 QAIC= 4794.955

* P(0.05, ** P<0.01, ** P(0.001
Unit: Korean Won (monthly)

Note: Cl(confidence interval), ref.(reference), QAIC(Quasi Akaike information criterion)
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