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Abstract

This study has examined and compared the Organizational performance of the Diversity
management focusing on Japanese Companies Employing the Elderly and persons with
disabilities. To achieve the research objectives, I performed T-test. The total number of the date
used in this study is 1,704. The findings from the t-tests are: the Organizational Productivity and
Organizational security of companies employing the Elderly and persons with disabilities are
better than those of companies managing Gender Diversity or not carrying out at all.
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