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The Effect of Harmonious Passion and Concentration on Perceived Performance:
Based on Comparison Analysis by Strength Use Groups
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Abstract

This research is to investigate the impact of strengths use and development on individual
perceived performance. The present research aimed at exploring the role of harmonious passion
and concentration on individual perceived performance and in this relation verify the group
difference by the level of strengths use. This study was conducted on a sample of 460 employees
and structural equation modelling analyses were performed to test the proposed model. The
results showed that harmonious passion and concentration is positively related to individual
perceived performance. In the relation between harmonious passion and perceived performance,
there was the difference between high strength use group and low strength use group. Over all,
the findings provide encouraging support for the potential benefits of employee’s strengths use
at work and the importance of intrinsic motivation variable on perceived performance. In addition

practical implications on developing employee strengths use are discussed.
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