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Effects of Supervisor Trust on the Organizational Effectiveness: Focused on the
Mediating Effects of Psychological Empowerment

OOk
L=

r
e
-
il
BN
N
=
o
o)
S
<
>
K
=
ot
r,
i)
N
NS
X

. T
K
o
2
=)
I
o2
o
tlo
Jot
-0,
o
H
jubad
)
jate
K
do
=
Tl
1o

[e 2 IR S A= 1A hl
Aol Wk A 7E shEAbe] Autsat 22 m9ddl vAlE Gl AFuSed ¥ 2 dFE VA= A
Frrske} FETIolRRs Al S AollA o]2H r]of7} glvk ARA SRl = At tiE AE 7}
ARdS Sdisteldl To3 M el et duahs shaatel gl A8 E nhgez A
o= o8 sEAte] o Aeds BudeA 2HEIS st HeAo] les vtk
= AT fleiM =
g

Abstract

The purpose of this study was to evaluate effects of the confirmed of boss and the
organizational effectiveness. For this, The mediating effect of psychological empowerment was
verified. on the Influence of Organizational Effectiveness. the confirmed of boss (+)effected of the
organizational effectivenes and verified the parameter part of psychological empowerment. Also
The confirmed of boss (+)effected of a Junior staff's the job satisfaction and the organizational
commitment. This results suggest that for maximization the organizational effectiveness need the
confirmed of boss and the delegation of authority. The delegation of authority from boss provide
autonomy and creativeity to Junior staffs. This ways suggest that make them the job satisfaction

and the organizational commitment.
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