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The Impacts of Broadcasting Staff's Role Stress, Job Insecurity, Self—efficacy
on Job Engagement
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Abstract

The aim of this study is to look into the role stress, job insecurity, self-efficacy and job
engagement among broadcasting staffs. It is the ultimate goal for this study to probe how their
job engagement affected by three factors - role stress, job insecurity, self-efficacy. 343
respondents participated and the results show they are suffering for the role stress, especially
role conflict. Their awareness of the self-efficacy and job engagement is above average,
meanwhile of job insecurity is comparably low. It is revealed that the less role ambiguity and

the more self-efficacy affect their job engagement and the most influential factor is self-efficacy.
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