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Abstract

The purpose of this study is to investigate the effect of organizational culture on subjective
well-being in organization. For this, this study surveyed organizational culture and subjective
well-being those 142 workers experienced. CVM(Competing Value Model) and
COMOSWB(Concise Measure of Subjective Well-Being) were used to measure them. The
results were as follows: First, organizational culture had a significant influence on the subjective
well-being(p<.001) in the organization and explained it as 28.4%. Only group culture had a
significant positive influence on the subjective well-being(p<.001). On the other hand,
hierarchical culture, developmental culture and rational culture had no significant influence on
subjective well-being. Second, organizational culture had a significant positive influence on
satisfaction(p<.001) and positive emotion(p<.001), but had a negative influence on negative
emotion(p<.05) which are the factors of subjective well-being, and explained them as 35.3%,
26.0% and 5.1%. Only group culture had a significant positive influence on satisfaction(p<.001)
and positive emotion(p<.001), but had negative influence on negative emotion(p<.01). Based on the drawn
results, this study provides practical and theoretical implications and suggests further studies.
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Model 7HH_+ -036| .116| -032| -311| .757
2 [ sa12st |-051] .002| —047| -557| 578
xot=2st | 676 .098| .627] 6.9047°| .000
R’=.386 Adj R?=.364 Adj R? Change=.353
ange=20.400 Sig. F Change=.000
zifl‘ioi B SE. Beta t D
constant |4.283 148 28.924| .000
Model| XZ7|zt | .001| .001| .112| 1.339| .183
' [ rR=013 Adj R°=.006 Adj R* Change =.006
F change=1.794 Sig. F Change = .183
constant [2.280| .612 3.725| .000
MEZIZE | 002 .001| .173| 2.228"| .028
A=st |-122| .098| —111| -1.243| .216
Model| H#H2st |-194| .138| -.155| -1.406| .162
2 | ga12st |-005| .109| -004| -o049] 961
zo=st | 719 116 .603| 6.1857| .000
R?=.202  Adj R’=.266 Adj R? Change=.260
F change=13.404 Sig. F Change=.000
EZSTES
: ;;;1 B | SE | Beta | t p
constant |3.727 .135 27.595| .000
Model| XZ7|2t | .000| .001| .041 .480| 632
T [ R=002 Adj R?=-.005 Adj R® Change=-.005
F change=.230 Sig. F Change=.632
constant (4.408| .633 6.964| .000
mMz7Izt | 000 .001| .003| .034| .973
A28t | 147| .101| .148| 1.449| .150
Model| 7Hf2st | 249| .142| .219| 1.745| .083
2 | sai2st |-148] .113] —135] —1.316] .10
xot=2st 359 .120| -.332(-2.987 | .003
R?=.079 Adj R?=.046 Adj R’ Change=.051
F change=2.870 Sig. F Change=.025
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