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Abstract

The purpose of this study was to examine how collectivism in a football team context
influences on team performance. Specifically, we investigated the mediating role of energetic
relation in the process that collectivism generates team performance. This study focused on the
K League teams, the highest professional football competition in South Korea and how
collectivism affects team performance as well as the role of energetic relations in mediating
between collectivism and team performance. The data were collected from 280 players registered
in 10 K League teams and 24 of them were excluded due to incomplete questionnaires. Therefore,
240 questionnaires were finally used for the data analysis. The data were processed with SPSS
WIN 21.0 and Lisrel 9. Frequency Analysis, Exploratory Factor Analysis, Reliability Analysis,
Correlation Analysis, Regression Analysis, Confirmatory Factor Analysis and Structural Equation
Model were used. The following results were obtained: first, collectivism had a positive effect
on team performance. Second, energetic relation had a positive effect on team performance. Third,
energetic relation fully mediated the relationship between collectivism and team performance.
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