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Abstract

This study is aimed at suggesting the implications about the importance of authentic
leadership through the analysis of what influence of supervisor’'s authentic leadership has on job
performance for employees. Especially, this study investigates whether employee’s organizational
commitment, organizational citizenship behavior mediates the relationship between authentic
leadership and job performance. Survey was carried out among employees in a variety of
organizations. Total 440 sheets of sample have been derived and analysed by SPSS/WIN 24.0
and Stata 14.0.

The result revealed that supervisor’s authentic leadership was positively related to organizational
commitment, organizational citizenship behavior, and job performance for employees. Further,
organizational commitment, organizational citizenship behavior mediated the effects of authentic
leadership on employee's job performance.

The salient point was that in order to improve employee’s job performance is to improve the
employee’s voluntary participation and cooperation behavior through the supervisor’s authentic
leadership.
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Donavan 5(2004)2] AtellA AA1E 58 4.5 3.4 A2dnt
3t 7S ARSSIATHE5I66]. 22 EQ FH = AR 2 AL E] AEstauxl s Lo
18] = (Chronbach’s Alpha)& 918% WERETY. vk st Aelet Al R gAS ol F e A
T2 Aolah Williams & Anderson(1991)2] 91-9}
3.3 ZE\|0islE Yang 5(2009)°] Aol AME-E S4FEE hxs)
ZAANMYE L zA o] FaHl ALy L] T (6711691, AA&(2012)7} 578 FaFo = FAske] A}
AH oz YA R FPAT FAYQE] A A A 43 HARE B AT B4 54 s 2450
o7 PE3ro g ERRIS Fa, Ao A Rl ste]  ARESITH70L AR FHEe AF=
718k ds’ o2 Aty AN 8E-2 Williams (Chronbach’s Alpha)& .9302.% ERTE
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20163 49 5AH-E 49 199714 oF 25:7Fo] Qi) 7]
Ao AR A 2 Ao BA4S dista S
A7) s Aol 4 F JEFH JERE FSith
AR 55055 wlEste] 453822045 3lFsksinh.
gl 35 AEA] T BEAAEHA SES 1359 =
B2 AASt] HFHoR MOFE Za BAS AA
stk A EA Y AS- Aale] mEal Q= FAe
HAHETEAL) T 'R A) o] Fol A ¢ AEE <
ol FEA AEs A Stk Al SEe
SHAEY ATEATH 542 ohe [ 219 2t
E 2. SHXEQ o7EASH EY
T HIZ(N) B E2(%)
A =Xt 349 79.3
== O4x} 91 20.7
30A] Ot 46 10.5
30~394 132 30.0
o 40~49K] 161 36.6
50~59A 97 22.0
B0 04 4 0.9
e 64 14.5
o e 279 63.4
o CHEHIE(AAN 79 18.0
CHEHRIZ(BtAD 18 4.1
AMH|A 107 24.3
A RE 22 5.0
o 2g/83 44 10.0
=e T 7 1.6
e 242 55.0
AR HTA 14 3.2
14 o|gt 134 30.5
Athioto 1~3i0/at 133 30.2
S | avset o 47 107
T —
5~10k ojat 52 11.8
104 OJAt 74 16.8

o

WA LAY S gelshr] $1ste] SPSS 240 2213
S = Cronbach’s Alpha A& AME8l] AFEE
41 3} T}, Cronbach’s Alpha Al5== 09141 1AFe] €] 3k
S 7Y, AR 06 ool HH A EE 25 3
o BE[71], & AFelA L AlFE 4 A3t [
3ol A9} Zol XA H A (Cronbach’s a=0.959), 4]
E%(Cronbach’s ¢=0.918), & A1¥18)5(Cronbach’s a
=0.762) 18]31 A% ¥ (Cronbach’s a=0.930)0ll4 X
£ W4=9] Cronbach’s Alpha #t°] 0.78.t} =4 Yeht
AFEE z2t3x ZAo7 yotslgt)
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B oo Aled zF =4 WS %,] g AAdS
AZ817] 94 Stata 140 ZEIL ALLate] 017

Q918X (confirmatory factor analy31s CFA)S AA|
Ak A, AT 2y APEE AA% Auhs \°
=1686.775(p<0.001)°]", RMSEA=0.078, CFI=0.887,
TLI=0.878, SRMR=0.063 2.2 Lebstom o]
AFE A7t AngEol hoiA[72] Oj?ve— Z& =
g Fg7t §le Aoz gdsiilch 24, 34 I

o] FFsld 2918 A X (standardized factor loading)
gho] tiF-E 0.70) ol 2, BAHo R fFofnlgt Joz
HERTHE>16.0). AR, 54 F5E9 HAFEHEE
(convergent validity)E A¥R7] & FaEASFSE
(average variance extracted: AVE)¥} 7H”§ k=
(construct reliability: CR)Z AXEI o™, 2E AVE,
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E 3. MRz 2A 4 soly Q0I8M Zn|
29l S QOIMTYR| t-value se. D AVE CR. Cronbach's a
AL1 0.743 33.210 0.022 0.000
AL2 0.802 44.430 0.018 0.000
AL3 0.781 39.880 0.020 0.000
AL4 0.733 31.840 0.023 0.000
ALS 0.755 35.200 0.021 0.000
ALB 0.737 32.350 0.023 0.000
AL7 0.815 47.970 0.017 0.000
zIA AL8 0.804 44,920 0.018 0.000
CIER AL9 0.667 24.330 0.027 0.000 0.773 0.959 0.959
AL10 0.776 38.880 0.020 0.000
AL11 0.791 42.000 0.019 0.000
AL12 0.796 43.100 0.018 0.000
AL13 0.643 22.190 0.029 0.000
AL14 0.833 53.170 0.016 0.000
AL15 0.795 42.700 0.019 0.000
AL16 0.868 67.490 0.013 0.000
oct 0.616 19.200 0.032 0.000
0C2 0.761 33.410 0.023 0.000
. 0C3 0.755 32.630 0.023 0.000
oo oc4 0.796 40.470 0.020 0.000 0.788 0.919 0.918
== 0C5 0.863 59.480 0.015 0.000
0C6 0.871 58.410 0.015 0.000
oc7 0.824 44,680 0.018 0.000
0CB1 0.759 26.030 0.029 0.000
E=) 0cB2 0.594 16.000 0.037 0.000
Alpists 0CB3 0.640 17.970 0.036 0.000 0.680 0.773 0.762
0CB4 0.716 23.060 0.031 0.000
JP1 0.837 50,750 0.016 0.000
o JP2 0.880 66.100 0.013 0.000
at JP3 0.860 58.400 0.015 0.000 0.853 0.930 0.930
JP4 0.866 60.080 0.014 0.000
JP5 0.822 46.450 0.018 0.000

X2:1686.775, p=0.000.05, RMSEA=0.078, CFI=0.887, TLI=0.878, SRMR=0.063

BH4H0L AL (authentic leadership), OC(organizational commitment),OCB(organizational citizenship behavior),JP(job performance)

3. SYLHHO

2 AT = sLHHAE S (common method bias)
LR A% TAE A7) st AP WY
I AFEA Q] S AT AR AR W o E A
A, A SEE vl SHAY Ais oHoR A
gata, SH U8 ATE f3 TA HFHoznl
AMETE e Axste AU S48 SHbHE
& fFEsisich B4, AER 74 Al 7 W] 54
Fqas FARE wiAete] SEATL MSE 1w
g oFste] gWEd F e TFeAS AisAAT

o 1A, BaA, BEA, A B AREE AAF
S BZR[7], AE g A T8 VU2 F
g el el 7hsAdolv 2718 FFAAIFTHTE]
SUYHAZ A% OFE APEAQ Wynte g
ehstA AT 5 ql7] woll ARFH e
Attt WA Harman® ¥ 2<9l(Harman's single
factor test) 7785 AAISHATE 2ol AHSH 47) W
FE] FA FEES FYsto] IHAITNA 2 891
4 (unrotated factor analysis)S A3 Ay Ade

S 73 Y E(eigenvalue>1.0) 474

glow, 7bg 2 45YS 7k 8ol
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H 4, mEElEY 43 2o
209l ey EFHEA 1 2 3 4
1. 22| M(AL) 3.537 1.112 0.773*
2. 2XZ4(00) 3.691 1.069 0.576* 0.788*
3. ZZARIHS(OCB) 3.925 0.847 0.478* 0.641* 0.680*
4 X2 HK(IP) 3.999 0.684 0.236* 0.482* 0.537* 0.853*
* 1¢0.001

Mg sl dvrg o ANz AR
AG7F =& 7490901 WA TAVE EA
g gltka BEH|[77], (R 410 Ve kel 71
=8 ATHA Fho] 06412 ¢ = FEL ol
ol FdEHAL] R EAVF A g2 Ao
28 gtk

gk A= (3 5]9F ow,

=CEDEES 9
LS el Slstel RUl-RE4R TR
ANSEL AT 2R AGE 4F A%E Avinw
x*=1767.071°]™, RMSEA=0.080, CFI=0.880, TLI=0.870,

SRMR=0.081 £¢.& e} A= 28 Z3e 37}
ATH72].
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oX,

el 14 F71e w Fd9de] #FAd3 ghol 0.249
A Z78ts 23S BojEt)h Tk 5.240, p<0.001
24 7Pde] Ax] @g Felgt) & AAEHAS

AR AIE F7h A7) A8 adlow Wzl

Hz AS% T p
Model 1 | AL—JP 0.249 5.240 | 0.000
AL—OC—JP
Model 20 | Al —yp -0.056 | -0.980 | 0.328
i1 k=l
(00) AL—OC 0.582 | 16.610 | 0.000
oC—JP 0.515 9.700 | 0.000
AL—OCB—JP
Model 3: | Al—yp -0.019 | -0.350 | 0.729
i k=l
(ocB) | AL—OCB 0.488 | 10.970 | 0.000
0OCB—JP 0.545 | 10.140 | 0.000
AL—OC and OCB—JP
AL—JP -0.168 | -2.800 | 0.005
AL—0C 0.583 | 16.650 | 0.000
Model 4
AL—OCB 0.487 | 10.950 | 0.000
ocC—JP 0.373 6.050 | 0.000
OCB—JP 0.412 6.580 | 0.000

X2=1767.O71, RMSEA=0.080, CFI=0.880, TLI=0.870,
SRMR=0.081

H4Hol: AL(authentic leadership), OC(organizational
commitment), OCB(organizational citizenship behavior),
JP(job performance)
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-0.168*
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* p(0.01 **p<0.001
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