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Abstract

The purposes of this study were to develop work-life balance supportive organizational culture
scale(WLB supportive organizational culture) and to verify it's validity. We reviewed
comprehensive studies about work-life balance and organizational culture as well as scales
related to them. We theoretically extracted some important factors of WLB organizational culture
from reviews and then made 38 preliminary questions. 773 married workers in their 30s to 50s
were responded to a questionnaire consisted of 38 preliminary questions and 9
variables(work-life balance, quality of life, job satisfaction, turnover etc) for criterion related
validity verification. As the results of factor analysis such as EFA and CFA, we could confirm
five factors including WLB organizational management, WLB supportive supervisors, empathetic
communication with coworkers, coworkers material support to WLB and accessibility to WLB
programs. Second, correlation analyses were performed to investigate the validation of this scale.
In result, it was revealed that the WLB supportive organizational culture scale was highly
correlated with other family supportive organizational culture measures as well as dependent
variables such as work-life balance, quality of life, job satisfaction, turnover. We expect this
study contribute to improve the quality of studies about work-life balance and organizational culture.
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