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Abstract

This study attempt to test not only the impact of leadership(second-level supervisor’s ethical
leadership, immediate supervisor’s transformational leadership) on followers’ proactive behavior,
but also the effect second-level supervisor’s ethical leadership on leader’s transformational
leadership(i.e. TL). In particular, immediate supervisor's TL is explored as a mediating variable
gl };Lhe. relationship between second-level supervisor’s ethical leadership and followers™ proactive

ehavior.

The summary of the hierarchical regression analyses results was as follows: First, the paper
showed that second-level supervisor's moral behavior was positively related to immediate
supervisor’'s TL. But behavioral integrity and consistency across contexts was not found to play
a unique role in predicting immediate supervisor’s TL. Second, second-level supervisor's moral
behavior was a positive impact on employee’ taking charge behavior and helping behavior. and
behavioral integrity was a positive impact on employee’ taking charge behavior. But consistency
across contexts was not found to play a unique role in predicting proactive behavior. Third,
immediate supervisor's TL was a positive impact on employee’ taking charge behavior and
helping behavior. Finally, the effects of second-level supervisor's moral behavior on employee’
proactive behavior were mediated by immediate supervisor's TL. Theoretical and practical
implications of our findings as well as directions for future research are provided.

B keyword :|Second-level Superior's Ethical Leadership | Transformational Leadership | Taking Charge
Behavior | Helping Behavior | Proactive Behavior |
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