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Abstract

The Army tried to settle the mission command in army command system in 1999 but still not
be settled. One of the reason is the absence of practical plans of mission command. The purpose
of this study is to find out the moderating effects of personal thinking type to the impact on
organizational effectiveness about the impact on organizational effectiveness on sub factors the
transformational leadership

The main results of this study are as follows. <H1>The charisma and the personal
considerations of sub factors of transformational leadership effected positively(+) on the job
satisfaction, the charisma effected positively(+) on the organizational commitment. But There
was no statistically significant influence on the personal considerations and the effort advocacy

<HZ2> In the result of the moderating effects, in accordance the of a person’s each cognitive
processing traits is high and low, on the transformational leadership turned out to be a gap in
the influence show the difference in organizational effectiveness.on the organizational
effectiveness.

This results suggest the following. The first. The military group regard highly commandand
and discipline. so, the charisma of a superior is that a big impact on organizational effectiveness.
The second, For the mission command is to become established in the army, It suggest that
need to explore of sub factors of the mission command and need to consider of personal traits
with the mission command.
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