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Abstract

This study is a descriptive research on the subjects of hospital nurses to investigate the effect
of job satisfaction and fatigue on their nursing professional attitudes. The subjects were 262
nurses working at five general hospitals in J and S cities. Data collection was conducted from
December 2014 to January 2015 using structured questionnaires on job satisfaction, fatigue and
nursing professional attitudes. As a result of the study, nurses’ nursing profession attitude was
high in 30 year old and married nurses, and in clinical experience of either less than a year or
more than six years, and nurses’ nursing profession attitude was higher in charge nurses and
head nurses than in general nurses. The most influential factors affecting the nursing
professional attitude were job satisfaction, clinical career, and fatigue in that order.

These findings provide theoretical evidence to explain the importance of job satisfaction and
fatigue variables in influencing factors on nursing professional attitude. Therefore, in clinical
practice, it is necessary to develop and implement an education program to improve nursing
professional attitudes by considering nurses’ job satisfaction, clinical career and fatigue level.
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