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Abstract

This study for the hotel organization and Hotel Middle Manager's Communication .we studied
the Effect of Hotel Middle Manager's Communication on the Organizational Commitment and
the Moderating Effect of Organizational Commitment on Organizational Culture. finally, 80
copies of samples were used in empirical analysis. and SPSS 18.0 statistical package was used.
The results of the hypothesis are as follows. First, The Verification result of hypothesis that
the communication of hotel middle manager will shows a significant positive correlation effect
on Organizational Commitment was partially supported. Second, The Verification result of
hypothesis that the communication of hotel middle manager will shows a significant positive
correlation effect on Organizational Culture was partially supported. Third, The Verification
result of hypothesis that the organizational Commitment of hotel middle manager will shows
a significant positive correlation effect on Organizational Culture was supported. Fourth, The
Verification result of hypothesis that Organizational Commitment will have a significant
moderating effect on the relationship between the communication and organizational culture of
hotel middle manager.
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