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The Study on Middle—aged and Older People’s

Vocational Training Participation and its Usefulness in their Boundaryless Career
Perspective
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Abstract

This study examined characteristics and usefulness of middle-aged and older people’s
vocational training participation. Among sub-age groups categorized by the position in career
cycle and the employability, 61768 year old group(after retirement age group) had the biggest
difficulties on the training including computer-based training and showed the lowest
employment result compared to other sub age groups; major career(30745), career transition
preparation(46752), career transition(53760). However, the career transition age group utilized
vocational training in the aspect of career search and the after-retirement age group in the
aspect of preparation for older age and hobby. On the other hand, factors such as career
adaptability and perceived education difficulties affected on the training usefulness in the aspects
of career search and preparation for older age and hobby while perceived career barriers, career
relevancy and relationship ability affected on the employment result. Based on these findings,
this study suggests that vocational training provide more suited course for the boundaryless
career seekers and include relationship enforcement and positive attitude development to
overcome perceived career barriers for middle-aged and older people.
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