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The Effect of Empowering Leadership on Leader—Member Exchange, Leader Trust
and In—role Behavior
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Abstract

In this study, we examined the impact of empowering leadership on leader-member
exchange(LMX), leader trust, and in-role behavior. The role of LMX and leader trust in the
relationship between empowering leadership and in-role behavior was verified. We surveyed 289
small and medium enterprises in Yangsan, Ulsan and Gyeongju city. SPSS 18.0 was used for
overall descriptive statistics and exploratory factor analysis. AMOS 18.0 was used to conduct
confirmatory factor analysis to confirm the validity of the research variables and to conduct a
covariance structure analysis to verify the research hypothesis. The result of this study were
as follows. First, empowering leadership has a significant effect on LMX, leader trust. Second,
empowering leadership did not have a significant effect on in-role behavior. Third, LMX has a
significant effect on leader trust and in-role behavior. Fourth, leader trust has a significant
influence onin-role behavior. Finally, LMX and leader trust play a mediating role in the
relationship between empowering leadership and in-role behavior. Based on the results of this
study, it is suggested that the LMX and leader trust should be strengthened through the leader’s
empowering leadership in order to enhance the employee’s in-role behavior.
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