https://doi.org/10.5392/JKCA.2019.19.12.101

%"1‘-?-0}9} _7_%3—.”.‘:'! X} EHE & ofd d2=2X19
| XIXMASIEEQ| O|Xj= 9

2l

17}-—-.-’£|§}IHEQI IHERIES SHC=E

Influence of Work—Family Conflict on Family and Job Satisfaction of Working
Mothers :Focused on the Moderating Effect of Family—Friendly Benefit
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Abstract

The purpose of this study is to examine the availability of family—friendly systems for female workers
with children under elementary school, and to verify that the availability of family—friendly systems can
mitigate the negative effects of workplace-home conflicts on family and work-life satisfaction. To this
end, data of 538 female employees with children younger than elementary school students were
analyzed using the sixth data of the Korean Women Manager Panel. According to the analysis, the type
of family—friendly system such as time flexibility system, career flexibility system, and worker support
system all showed significant adjustment effect in relation to workplace—family conflict and work life
satisfaction. The career flexibility system was the only one that showed a control effect on family life
satisfaction. To help talented female workers work for their children without severing their careers, the
government proposed active support for businesses and the government to help them use the
family—friendly system
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