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Abstract

This study was conducted to obtain meaningful information about job management of child care
center teachers, who take charge of child care policy at the front line, social meaning of which is being
greatly highlighted these days. Especially, the research was designed with causal relationships in mind,
in which certain job-related thoughts or consciousness forms attitudes, thus leading to behavior. In this
light, the present study selected the following variables for analysis: job attitudes including job calling,
job engagement, and job burnout; and job behavior such as creative behavior, active behavior, and
ethical behavior. Data collected from 209 child care center teachers’ response to structured
questionnaires was analyzed, using t-test, one-way analysis of variance (one-way ANOVA), and
hierarchical regression analysis. The results indicate that job burnout increased at a statistically
significant level as extra workhours increased, and that only job engagement, among job attitude
variables, and creative behavior and active behaviors, among job behavior variables, had significant
effects. Moreover, job engagement was the only variable that was found to work as a mediator in
relationships between job calling and active behavior.
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