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Abstract

In today's business environment, not only human resources management but work efficiency is
getting substantial attention as well. Employees are one of the most significant and valuable resources
in an organization who can play a critical role in accomplishing organizational goals and purposes. This
study examines the effect of employee job satisfaction(affective and cognitive satisfaction) on job
performance. Furthermore, this study examines the moderating effect of leadership type (transactional
and servant leadership) between job satisfaction on job performance. As a result, affective and cognitive
satisfaction were shown to positively affect employee job performance. Especially, cognitive satisfaction
has more influenced on job performance than affective satisfaction. Second, transactional and servant
leadership were not shown to affect employee job performance. However, transactional leadership had
a moderating effect between job satisfaction on job performance.
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