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The Mediation Effect of Trust in Homeroom Teacher in the Relationship of his
Transformation Leadership and the Students’ Emotional Stability

0z
ASY I D) AT

0

Joo-Yeon Lee(music0855@naver.com)

® 84 oAt 24 A ) AAA Qg BN
G AL S Belstnt SAHLT. oS FaA LN S5 20089 g S 2
B3] g ATk thedt Lok GAmAY WA YU e Adel FA() F%E T3 Ach
o, FALA) e A shaAtol A el AH() GRS WAL Ao tepdeh B8 w4
AL shsAko] AAE ol A+ FHL AT A Blstert shsoR Hmat
GAlT saRte] BAH A7) BAGIH WAL BE AT Qo] Sl 2
270 Wz G92A B4 SIS 8] FYILAE Aok she A old Zoln, 1=

h=
spgollA olweh GAH, Aed G nA 5 YA ABHoz Fstdrks Aol

9{_5
o

>
e
o,

o

K

W OSH0f | SN 2T | IAN OB | IANR | HYIA |

Abstract

This study was conducted to confirm the mediating effect of the teacher's trust in the relationship
between the classroom teacher's transformative leadership and the students' emotional stability from
the organizational perspective. For this, the data from 290 middle school students in Seoul were
collected and analyzed. As a result of the study, the transformative leadership of the homeroom teacher
had a positive (+) effect on the trust of the leader. In addition, the teacher's trust in the leader had
a positive (+) effect on the learner's emotional stability. In addition, it was confirmed that the teacher's
transformational leadership had a positive (+) effect on the learner's emotional stability. Finally, in the
relationship between the homeroom teacher's transformative leadership and the learner's emotional
stability, teacher trust has a partial mediating effect. This study is meaningful in that it has objectively
verified what kind of leadership the homeroom teacher should aim for in order to operate the classroom
as the peripheral unit of the school organization, and what emotional and psychological effects such
leadership can have on students who are members of the organization.
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