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Abstract

The purpose of this study is to examine the moderating effects of perceived organizational justice
on the associations between personal job-organizational fit and job loss perceived by social workers.
The survey was conducted on social workers in Gwangju. This study conducted descriptive statistics,
correlation analysis, hierarchical multiple regression analysis using SPSS 24.0 as an analysis method to
verify the main assumptions of this study. The analysis showed that First, The degree of personal
job—organizational fit was shown to be slightly higher than normal. perceived organizational justice was
investigated as two sub—factors, and distributive justice was shown to be slightly lower than normal
and procedural justice to be higher than normal. The degree of job loss was also investigated at a lower
level than normal. Second, personal job-organizational fit had negative(-) effects on job loss and the
effects were moderated by perceived organizational justice.
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