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Abstract

The purpose of this study was to analyze the effect of work—-family balance on job satisfaction and
the mediating effect of family supportive organizational culture in the relationship. For this purpose, the
6th data of the Women's Family Panel was used to analyze 2,016 married female workers who are
currently employed among respondents aged 19 to 64. According to the analysis, First, work—family
balance was found to have a positive effect on job satisfaction, and second, family supportive
organizational culture had a mediating effect between work-family balance and job satisfaction. These
results are meaningful in that they reaffirmed the emotional connection between work and family areas,
suggesting that not only an institutional approach for work-family balance but also a cultural approach
such as family-supportive organizational culture need to be considered.
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