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Effects of Person—environment Fit on the Job Performance of Public Officials
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Abstract

This study was conducted to analyze the effects of person—environment fit on the job performance
in the National Assembly legislative support organization. Job performance was classified into task
performance, contextual performance, and adaptive performance. Impacts of each factors on the job
performance were identified through structural equation model. From the results of analysis, it was
confirmed that supplementary fit of officials of legislative support organization of the National Assembly
had a positive effect on task performance, contextual performance, and adaptive performance.
However, complementary—fit does not directly affect task performance, contextual performance, and
adaptive performance. Rather complementary—fit affects job performance by the mediating role of
variable self-efficacy. The implications of this study confirm that it is important to match between
organization members and jobs in order to improve the job performance of civil servants in the
legislative support organization. The necessity of introducing self-efficacy enhancement program into
the education and training process of the legislative support organization was proposed.
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