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Abstract

This study aims to analyze the influence relationship between the level of fringe benefits and
relational contract among social workers in the non-profit organization. Under this relationship, we
explored the dual mediating effect of perceived superior's support and perceived organizational support.
A total of 371 self-administered questionnaires were distributed to social workers in Gwangju, South
Korea, and 271 questionnaires (73.0%) were used for study analysis after excluding incomplete and
unreliable responses. This study performed structural equation modeling, the results are as follows.
Perceived superior's support and perceived organizational support both have a positive (+) influence on
relational contract. Furthermore, perceived superior's support and perceived organizational support were
found to mediate effect between fringe benefits and relational contract. Therefore, these results
contribute to provide academic meaning that the range of future studies by identifying the dual
mediated effect of the fringe benefits and social worker 's relational contract.
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