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Abstract

Over recent years, there have been more comprehensive studies conducted word-widely on the WLB
covering not only the conflicting relationships between work and life but also facilitating relationships
between work and life, in a method of classifying whether a conflict or a facilitation was derived from
the work or from the life. However, such studies are hardly identified in Korea. The objective of this
study is, therefore, to examine the effect of the WLB on innovative behavior in Korean society, when
the WLB are subdivided into three sub-variables defined as work-life conflict, life —work conflict, and
work-life facilitation, and to determine the mediated effect of psychological well-being(hedonic
well-being and eudaimonic well-being). The hypothesis was verified using factor analysis, descriptive
statistics, and regression analysis in questionnaires collected from 299 office workers. As a result, the
study found that work-life conflict and work-life facilitation significantly effected psychological
well-being and innovative behavior. However, life-work conflict was not a significant factor on hedonic
well-being and innovative behavior. In addition, eudaimonic well-being showed mediating effect to the
relationship between WLB and innovative behavior, while hedonic well-being did not effectively mediate
them.
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