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The Study of Relationship among Organizational Justice, Coworker Trust and
Knowledge Sharing: Focusing on Government-funded Research Institute
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Abstract

This study examines the relationship between organizational justice and coworker trust, and reveals
that coworker trust can increase knowledge sharing. A survey was conducted on government funded
research institutes located in Daejeon and Sejong regions, and finally, a questionnaire of 255 valid
people was used for statistical analysis. To test the hypotheses, correlation analysis, regression
analysis, and negative binomial regression analysis were used. As a result of the analysis, both
distributive justice and procedural justice were found to have a positive effect on coworker trust, and
coworker trust also have a positive effect on knowledge sharing. This study provides implications that
organizational justice affects trust in coworkers, and as a result, knowledge sharing can be increased

through coworker trust.
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