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Abstract

Companies have recently become increasingly interested in corporate entrepreneurship to establish
a core employment policy in order to secure and maintain core employees and to foster an
innovation—oriented organizational culture. Therefore, The purpose of this study is to empirically analyze
the causal relationship between core employment policies and the team leader's the perceived internal
process organizational competency and job satisfaction, and to investigate whether corporate
entrepreneurship has a moderation effect. Non-financial service industries including ICT companies
were subject of the study and human capital corporate panel(HCCP) was utilized. The samples were
367 team leaders from 79 domestic companies. This study also applied Multi-Level Analysis(HLM),
which simultaneously analyzes variables at both the individual level and the organizational level in order
to improve the accuracy of the study. According to the result of the study analysis, core employment
policies have a positive(+) impact on the perceived internal process organizational competency and job
satisfaction. In addition, the moderation effect of corporate entrepreneurship was verified during the
process when core employment policies influence the two outcome variables. corporate
entrepreneurship was found to have a moderation effect that strengthens the influence on job
satisfaction, but the moderation effect on the perceived internal process organizational competency was
not statistically significant. These results confirm that organizational cultural factors such as corporate
entrepreneurship are important influence variables in the process of influencing individual-level variables
such as core employment policies. Academically, It suggests that in order to enhance the effectiveness
of company strategies in respect of human resource management such as core employment policies,
it is important to foster a cultural environment that suits the industry and characteristics of the
organization. In addition, it suggested that companies in need of new innovation need to utilize
corporate entrepreneurship.
W keyword : | Core Employment Policy | Corporate Entrepreneurship | Perceived Internal Process Organizational

Competency | Job Satisfaction | Multi-level Analysis |
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