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A Subjectivity Study on the Leadership Types of the Executive Chef Recognized
by Hotel Cook
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Abstract

The purpose of this study is to analyze hotel chefs' perceptions of each type of leadership, to help
improve teamwork and work efficiency through the improvement of job satisfaction and work skills by
hotel cooks and the impact of leadership on human relations. In particular, by conducting Q
methodological analysis on the subjectivity of the total chef's leadership type recognized by hotel chefs
in vertical command systems according to the nature of the work in the hotel company. The analysis
of leadership types showed that Type 1 (N=4): both transformative and servent leadership is a
combination of preferences or non-preferences, Type 2 (N=4): transformative leadership preference,
Type 3 (N=3): both transformative and non-preferred leadership. The leadership of the executive chef,
recognized by hotel chefs, is believed to prefer leadership that is considered for individual situations
that match each other's experiences and work skills (ability values) rather than uniform leadership such
as transformational or servent leadership. Along with the theoretical discussion of Q methodology, the
leadership type is explained, and based on the subjectivity research analysis method of Q analysis, the
subjectivity of hotel chefs will be identified in various ways and new leadership will be presented.
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