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A Empirical Study on the Relationship between the Railway Expests' Personality
types and the Werk satisfaction

R

Chung %oc Kim Joon Yong An

ABSTRACT

Recently, The business enviromment is very rapidly changed and complicated. Therefore, the
companies are confront with the biggest difficulty. To overcome this difficulty, the management should
be able fo accomplich the human resources management and the efficient business mansgement.

ER{Korea Railroad} has a close agsociation with national life as it caries ouf public works based
on its public natmre as well as purses the cotporate spirit. For that reason, KR has a great spin-off on
national economy and exerts a tremendous impact on the improvemeni of productivity around the
industries and the international competitiveness at aspect of efficiency resuliing from business
rationalization. Railroad system can be described as organic. Railroad Experts take a greaf role in this
gystem. According the psycholegy and the Organization Behavior, the decizion maker's personality and
emnployee’ work satisfaction bave influence on performance.

The puwrpose of thiz sfudy iz to examine the Railroad Experis’ Perzonality and Work satisthction

which influence on the efficient business mmmagement.
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