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Analysis on Cost-Effectiveness of a Train Simulator

AAZAD W e
Kim, Sa-Kil Byun, Seong—Nam
ABSTRACT

The purpose of this paper is to analyze cost-effectiveness of a train simulators. The
cost-effectiveness of training program is assessed by multiplying transfer effectiveness ration(TER)
by training cost ration(TCR). If their product is less than one, the program is not cost effective.

Even if a program is not cost effective, however, safety considerations may be important to
consider.
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TER TCR TCE
PDS 0 1 0
FDS 0 (0.2C+M)/(C+2M) 0
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% TER; transfer effectiveness ratio

TCR; training cost ratio

TCE; training cost-effectiveness
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