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A Study on the Five Days Work System and the Quality of
Working Life

: Focusing on the Female Employees of Railroad-related Organizations

AAAY A& d2)
Kim, Guie-Rye Shin, Tack-Hyun
ABSTRACT

The Five Days Work System started to be lately introduced among Korean companies
is causing much interests in diverse aspects. This theme of '5 days work’ seems like a
hot issue both for academian and for practitioner in the respect that it incurred a great
change and impact in worker’s life.

The purpose of this article is to depict the pattern and the effect incurred by '5 days
work system’, focusing on the female workers in railroad-related organizations. To attain
this purpose, several aspects of current 'S5 days work system’ and its effects both on work
life and on family life are surveyed through questionaire and analyzed by SPSS. And some

implications will be supposed. in based on the cognitive response of employees.
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