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Evaluation of Project Manager’s Leadership in Construction Projects
- Based on LBDQ and Pilot Test -
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Abstract

Project managers’ leadership in construction projects significantly influence project performance and outcomes. However, due
to its conceptual and quantitative nature, leadership is a subject which is difficult to be evaluated or measured despite of the
benefits of its measurement. The objective is this paper to apply the LBDQ technique in evaluating project managers’ leadership

and discuss outcomes through a pilot test.

Keywords :Projct Mangers, Leadership, LBDQ, Leadership Evaluation
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