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A Study of Fun Management Introduction on Domestic Construction Industry
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Abstract

Recently, the thoughts of Employees about the concept of workspace changes a job for a whole life time into
the temporary job for an own' career development. To solve the problem, it causes the introduction of Fun
Management among Domestic Corporations as the research for a fun and good workspace and the interest for the
organization performance through it are increasing.

However, the introduction possibility based on enough comprehension for various problems such as the strict
relationship in the workspace, the nigid situation on construction site, the increase in the safe accident and the
social avoidance phenomena for the employment to construction field in case that the fun management is
introduced into domestic construction industry in the future is considered.

Therefore, this study to propose the possibility and direction regarding the future fun management, when
introduced into the domestic construction industry, by surveying and analyzing the common problems between The
present state of the fun management method which is introduced and applied to other industries in advance and

the performance process of the fun management which introduced and applied to the domestic construction
corporations.

Keywords : fun management, trust, organization performance, work concept

- 431 -



