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ABSTRACT : Recently, IMO STW Committee has released a model course of Bridge Resource Management. The
Leadership and Tearmwork among non-technical skills related to human factor is included at STCW 2010 Manila Amendments.
Until now, the BRM education in Korea has been independently operated by each related educational institution, ie.,
Shipping Company, University due to absence of model course. In this research the focus is on the simulation module among
items for the BRM program. During the simulation from the BRM training, the trainee’s reaction and popular functions on

simulator have been investigated and analyzed to develop a simulation module for effective BRM education.
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