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2. Béck ound and Situatioh

Vice Minister of =
MRTCUD Established Seminar

visited Mongol Sammok Visit Tour and
to Korea and Shipping Company Field Trip to
signed MOU and dispatch 10 Developing
students to KIMFT Countries
and 2 students to
KMU
{2013)

—
Ministry of Road, Transport, Constroction, Urban Develo pment of A o
rea Institote o f Ma ritime Fisheries Technology

Policy
& Integrated
Planning ™ Information

Network

i

Cooperation v =

4. Conclusion

No information network and Need connection
Lack of awareness of system evaluation

In securing the safety and stability of marine
transport, the role played Integrated Information

Network as the human resource infrastructure is
considerable.
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