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1. Introduction  
 

Lehman · Ward · Linn et al.(1982) suggested that the economic independence, i.e., the employment of persons 
with disabilities, is a significant factor to affects QOL, even though there are diverse factors to help in improving 
their QOL. Konno and Simoda(2006) indicated that having a job enables persons with disabilities to participate in 
society and simultaneously to live an independent life; thus, having a job is essential for persons with disabilities to 
live independently and provides the basis that the QOL of persons with disabilities can be improved. Namely it can 
be said that living an independent life or participating in society is a critical factor to improve the QOL of persons 
with disabilities.    

In South Korea, the efforts to promote the employment of persons with disabilities have been made and therein 
lies the mandatory employment system. However, while political judgment, economic situation, public opinions and 
overseas examples heretofore have had the influence to form the standards and judgments for planning the systems 
and policies for persons with disabilities, either their QOL or the employment system for persons with disabilities has 
not been considered as an important factor. 

Therefore, this study aimed to present the tasks for designing the employment promotion system for persons with 
disabilities from the perspective of the improvement of QOL of persons with disabilities by analyzing the 
employment promotion system for persons with disabilities based on the Act on Employment Promotion and 
Vocational Rehabilitation for Disabled Persons(hereinafter referred to as the Act). 
 

2. Methods 
 
For this study, the contents of the Act were divided into four categories, i.e., purpose, duties, the measures for 

employers and the measures for persons with disabilities, and the contrastive analysis of six domains of WHOQOL 
has been carried out; physical domain(domain 1), psychological domain(domain 2), level of independence(domain 3), 
social relationship(domain 4), environment(domain 5) and spirituality/religion/personal belief(domain 6). Since the 
information on the Act from the Ministry of Employment and Labor was not sufficient, the results of analyzing 
precedent studies on the Act have been added.  
 

3. Results 
 

In results of analyzing the employment promotion system for persons with disabilities with WHOQOL, the four 
categories of purpose, philosophy and duties, the measures for employers and the measures for persons with 
disabilities fell into Domain 4(social relationship), the contents of the Act are mostly related to Domain 3(the level of 
independence), domain 4(social relationship) and domain 5(environment) among the six domains of WHOQOL; 
there were no contents that are related to domain 1(physical domain), domain 2(psychological domain) and domain 
6(spirituality/religion/personal belief).  
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[Table 1] The Domains of  WHOQOL and their Facets 

 
There was no Article on the Act that matches with mobility and physical environment (transport) of domain 

3(level of independence) and domain 5(environment), but the mobility and physical environment(transport) is 
critically concerned with the employment of persons with disabilities. The facets of domain 1(physical domain) were 
not included in any articles of the Act, either. As to the physical domain, the labor environment including medical 
supports and proper working hours for the maintenance of physical health of persons with disabilities needs to be 
prepared not to give them physical pains. Therefore, the facets of physical domain need to be reflected to the Act.  

The facets of domain 2(psychological domain) were not included in the Act. The efforts to explore the 
psychological factors of persons with disabilities in the rehabilitation process help them motivated to rehabilitation; 
that is, the psychological and social rehabilitation become the basis of all the rehabilitation process ( KIM Dong - 
Hyun, 1996 ). As to the domain 6(spirituality/religion/personal belief), the Act should play the role of the labor law 
for persons with disabilities and the clause that "No one must be treated unfairly on the basis of the religion in the 
workplace" to guarantee the freedom of religion needs to be stipulated in the Act.  
 

4. Considerations     
 

The Act on Employment Promotion and Vocational Rehabilitation for Disabled Persons should contribute to 
promote their employment and to guarantee their human right and the right to work. Based on this Act, employment 
promotion system for persons with disabilities needs to be designed from the perspective of QOL in the future.  
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